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PREAMBLE
 
The Southwestern Central School District and the Southwestern Teachers' Association recognize 
that theirs is a common goal: the development of an educational program of the highest quality 
for the benefit of the children ofour District. We believe that to fulfill this responsibility, a 
relationship predicated upon this common goal must be developed and maintained between the 
District and the teachers ofSouthwestern Central School. 
Implicit in such a relationship are open avenues of communication among the Board, the 
Administrative Staff, and the Faculty. It is our belief that we can best attain our common 
objective if each utilizes the experience and counsel of the other in the formulation ofpolicies 
that involve areas ofmutual concern. 
The Southwestern Teachers' Association, recognizing that teaching is a profession, wishes to 
reaffirm as part of this agreement that it adheres to and will continue to adhere to the Code of 
Ethics 0 f the profession as set forth by the New York State Educators Association and the New 
York State School Boards Association. Furthermore, the Association will continually encourage 
all teachers of the Southwestern Central School District to abide by this Code. 
ARTICLE 1 -- ROLES AND RESPONSIBILITIES
 
1.1	 The Board is the duly elected Trustee of the community for the education of its children 
and is vested by law with [mal responsibility for decisions necessary for this purpose. To 
carry out this responsibility, the Board welcomes the views and advice ofProfessional 
Staffand Administration on all educational matters including the instructional program, 
salaries, working conditions, and welfare of the teachers. 
1.2	 The Superintendent serves the Board as Chief Executive of the school system, the 
Professional Staff as its chief, and the community as a leader of its educational effort. 
1.3	 The Professional Staff has the responsibility for providing the best possible education in 
the classroom. The staff is encouraged to present its views on educational matters to the 
Board, preferably by expression through the Superintendent. In the matters of salary, 
working conditions, and teacher welfare, the Professional Staffhas the right to negotiate 
with the Board through a committee of its own choosing. 
ARTICLE 2 -- RECOGNITION 
The Southwestern Central School District, hereinafter referred to as the District, affirms that 
teaching is a profession. The District recognizes the Southwestern Teachers' Association, 
hereinafter referred to as the Association, which is affiliated with the New York State United 
Teachers as the exclusive representative of all the professional teaching staff(teachers, long-term 
substitute teachers [after they have worked 90 consecutive school days in the same assignment], 
guidance counselors, speech language pathologists, occupational therapists and psychologists) 
excluding members of the Superintendent's Administrative Council for the purposes of 
negotiation on such matters of mutual concern as salaries, hours, and other terms and conditions 
ofemployment. As a condition for continuation of this recognition, the Association shall submit 
to the District by November first during each year of the term of this Agreement, a verified 
statement of the number of dues paying members of the Association showing a membership of 
more than fifty percent (50%) ofthe professional staff, exclusive of the Administrative Council. 
ARTICLE 3 -- PROCEDURES FOR CONDUCTING NEGOTIATIONS 
3.1	 Negotiating Teams. The Superintendent, or designated representatives of the 
Superintendent, will meet with representatives designated by the Association for the 
purposes of discussion and attempts at reaching mutually satisfactory agreements 
regarding terms and conditions of employment. 
3.2	 Opening Negotiations. The parties agree to exchange proposals containing desired 
modifications to, additions to, and deletions from the existing Agreement on or before 
May 1st of the year in which this Agreement expires. 
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3.3	 Negotiation Meetings. Designated representatives of the Superintendent shall meet with 
the Association designees at mutually agreed upon places and times in an effort to reach 
mutual understanding and agreement. Following the initial meeting described in Section 
3.2 above, additional meetings shall be held when and where the parties deem necessary 
to reach agreement. 
3.4	 Exchange Infonnation. Both parties shall furnish each other, upon reasonable request, 
available infonnation pertinent to the issue(s) under consideration. 
3.5	 Consultants. The parties may call upon the consultants to assist in negotiations. The 
expense of such negotiations shall be borne by the party requesting such assistance. 
3.6	 Resolving Disagreement. Impasse is reached when either party declares that no further 
progress can be made via fonnal negotiations. In the event of impasse, the procedures 
outlined under Section 209 of the Taylor Act shall be followed. 
3.7	 Agreement. Agreements on specific issues reached during the course ofnegotiations 
shall be reduced to writing and acknowledged as a tentative agreement subject to [mal 
ratification by both parties. When consensus is reached on all issues under discussion, 
such agreement will be presented in writing to the Board and Association for ratification. 
Ratification will be made according to the constitution, bylaws, rules or procedures ofthe 
parties. 
3.8	 Disputes. Any dispute under this Article 3 is not subject to the Grievance/Arbitration 
procedures of this Agreement. 
ARTICLE 4 -- BOARD OF EDUCATION MEETINGS 
4.1	 Meetings. The Board welcomes the attendance of Southwestem Teachers' Association 
representatives at any regularly scheduled Board Meeting. The Association 
representatives will observe and feel free to comment and make contributions during the 
open discussion of any item on the Agenda. 
4.2	 Agendas. Copies of the Board Meeting Agendas will be made available in the office of 
the Superintendent's secretary at least two (2) days before a Board Meeting for any 
individual who desires one. At the same time, four (4) copies of the Board Agendas will 
be sent to the STA President. 
ARTICLE 5 -- GRIEVANCE PROCEDURE 
5.1	 A Grievance is a claim by either an employee or the Association representing the 
employee(s) that there has been a violation of a provision or provisions of this 
Agreement. 
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5.2	 Stage 1. The aggrieved will fIrst discuss the matter with his/her immediate supervisor, 
with the objective of resolving the matter informally. Ifa resolution cannot be reached 
on an informal level, the aggrieved will reduce his/her grievance to writing, on the 
mutually agreed upon form, and if appropriate, the aggrieved may be accompanied and/or 
represented by a designee ofthe Association. 
5.3	 Stage 2. The immediate supervisor shall schedule a meeting to consider the grievance 
with the aggrieved person(s) and the designated Association representative within ten 
(10) days after receipt of the grievance. The immediate supervisor shall respond in 
writing to the grievance within fIve (5) days after the Stage 2 meeting is held. To be a 
valid grievance to which the District must respond, the grievance must be submitted in 
writing at Stage 2 not later than the twentieth (20th) day after the grievant knew ofor 
should have known of the occurrence out ofwhich the grievance arose. 
5.4	 Stage 3. Ifthe aggrieved person(s) and the Association is/are not satisfIed with the 
response of the immediate supervisor, the Association shall notify the offIce of the 
Superintendent in writing within ten (10) days after receipt of the Stage 2 response. The 
Superintendent or the Superintendent's designee shall schedule a meeting if so requested 
by the aggrieved and the Association to consider the grievance with the aggrieved person 
and the designated Association representative within ten (10) days after receipt of the 
notice. The Superintendent or his designee shall respond to the grievance within ten (10) 
days after the Stage 3 meeting is held or within fIfteen (15) days after the receipt of the 
grievance if there is no request for a meeting. 
5.5	 Stage 4 Optional, at Board Discretion. If the Association is not satisfIed with the 
response ofthe Superintendent, the Association shall so notify the office of the Clerk of 
the Board in writing within ten (10) days after receipt of the Stage 3 response. The Clerk 
of the Board shall schedule a meeting with the Board or a committee of the Board to 
consider the grievance with the aggrieved person and the designated Association 
representative within twenty (20) days after receipt of the notice. The Board shall 
respond to the grievance within fIfteen (15) days after the Stage 4 meeting is held. 
Should the Board elect not to hear the grievance, they shall notify the Association. 
5.6	 Arbitration. 
5.6.1	 If the Association is not satisfIed with the response of the Board, the grievance 
may be sent by the Association to binding arbitration for resolution. To do so, 
the Association shall send a demand to the American Arbitration Association 
("AAA") or the Public Employment Relations Board and shall simultaneously 
send a copy of the demand to the office ofthe Superintendent. The copy must be 
received in the office of the Superintendent not later than the twentieth (20th) day 
following the day on which the Board's response/notifIcation is sent to the 
Association. 
- 4­
5.6.2	 The demand shall request arbitration of no more than one (1) specifically 
identified grievance unless both parties have expressly agreed in writing to the 
submission ofmore than one (1) grievance to a single arbitrator. Selection of the 
arbitrator shall be in accordance with the rules of the American Arbitration 
Association or the rules ofthe Public Employment Relations Board. 
5.6.3	 The arbitration will be conducted according to the voluntary Labor Arbitration 
Rules of the AAA to the extent that they are consistent with this Agreement. The 
fees and expenses ofthe arbitrator will be shared equally by the District and by 
the Association. All other expenses will be borne by the party which incurred 
them, but if the adjournment ofan arbitration hearing results in a fee being 
charged by the arbitrator, the party which requested the adjournment shall pay 
the entire fee. 
5.6.4	 The arbitrator shall hear the grievance presented, if it is properly before the 
arbitrator and determined whether this Agreement has been violated as alleged in 
the grievance. The arbitrator may award an appropriate remedy for any such 
violation. The arbitrator may not consider any substantive issue raised for the 
first time in arbitration, but an arbitrable issue may be considered by the 
arbitrator unless that issue has been previously decided by a court. The arbitrator 
shall have the right to interpret, apply, or determine compliance with the 
provisions ofthe Agreement. 
5.7 Time Limits. 
5.7.1	 It is the intent of the parties that the grievance be resolved as quickly as possible 
while the facts ofthe matter are as fresh as can be in the minds of those involved. 
Accordingly, the time limits set forth in this Article 5 are ofprimary importance. 
Time limits must be strictly observed, only to be extended by mutual consent of 
authorized representatives ofthe District and the Association. To be binding on 
the parties, any such extension must be in writing. 
5.7.2	 "Days" means all days teachers are scheduled to work. 
5.7.3	 If the District does not respond to a grievance within the applicable time limit, 
the Association may submit the grievance to the next stage within the time which 
would apply ifthe response has been given on the last day ofthe time limit. If 
the aggrieved person does not appeal the grievance to the next stage within the 
applicable time limit, the grievance shall be deemed to have been settled by the 
last response of the District. The District need not consider the grievance further 
and further appeal is barred. 
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5.8 Election ofForum. 
If a grievance is submitted to arbitration, such submission shall constitute an 
election of forum by the grievant and by the Association and constitutes a waiver 
and a bar to any and all rights the grievant or the Association has or may have to 
submit the subject matter of the grievance for resolution or review to any agency 
or tribunal (whether judicial, executive, administrative, or legislative) not 
provided for in this grievance procedure. A grievance which alleges conduct that 
violates this Agreement and which also may violate a law, or rule or regulation 
having the force and effect oflaw, may not be submitted to arbitration if the 
subject matter of the grievance has been or is being simultaneously submitted by 
the grievant or the Association to any other agency or tribunal (whether jUdicial, 
executive, administrative, or legislative) for resolution or review. 
ARTICLE 6 -- SALARY 
6.1	 Salary Regulations. 
6.1.1	 All members of the professional staff will be on-step ofthe current published 
salary schedule. 
6.1.2	 It is understood that work taken after the Bachelor's Degree is earned shall be 
graduate work unless there is a specific need to take undergraduate academic 
courses to strengthen the academic background of the individual or to strengthen 
a District program. 
1.	 A Graduate Studies Committee shall be established to make 
recommendations to the Superintendent regarding all hours being 
considered for salary credit. 
2.	 The Graduate Studies Committee shall be composed offoUf (4) 
members. Two (2) shall represent the Southwestern Teachers' 
Association and two (2) shall represent the District. 
3.	 Each course will be evaluated by the Graduate Committee and 
recommended for approval or disapproval by the Superintendent. 
6.1.3	 Payments for work taken during the school year will be included in the next 
year's salary, but transcripts should be presented as soon as possible so that 
amounts can be included when preparing the budget. 
6. 1.4 Proof 0 f work taken during the summer must be in the 0 ffice by December 1st if 
pay is to be claimed for the current year. 
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6.1.5	 Teachers presently in the system must submit proofofwork taken within one (1) 
year of completion. Teachers new to the system have one (1) year after initial 
employment to receive approval ofwork previously taken. All hours not credited 
by this time will be considered non-approvable hours. 
6.1.6	 It is to be understood that the responsibility for showing proofofwork taken 
must be assumed by the teacher. Payment for work which should have been due 
in the past years will not be made. 
6.1.7	 Promotions due to receiving a degree will be made whenever the degree is 
received. 
6.1.8	 1. Salary credit for horizontal movement shall be granted according 
to the following method: 
(a)	 Remuneration for each three (3) credits ofapproved hours is: 
$165, effective for 2006-07 
$170, effective for 2007-08 
$175, effective for 2008-09 
$180, effective for 2009-10; and 
$185, effective for 2010-11. 
(b)	 A teacher who obtains a BS+60 will receive $953 above the 
amount stipulated for his or her appropriate step on the MAIMS 
column. 
(c)	 A teacher who obtains a MA+60 will receive $1,589 above the 
amount stipulated for his or her appropriate step on the 
MAlMS+30 column. 
2.	 (a) Effective July 1, 1993, the maximum number ofgraduate 
hours for which additional compensation will be paid shall 
be 90. 
(b)	 Effective July 1, 1993, employees currently employed by the 
District who have accumulated more than 90 hours ofapproved 
credit, will continue to be paid for such hours; however, such 
employees will not be granted any remuneration for additional 
graduate hours completed after July 1, 1993. 
3.	 Effective July 1, 2006, new teachers shall receive no payment for 
graduate hours under the provisions ofArticle 6.1.8.1 (a) until a teacher is 
appointed by Board on tenure. 
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6.1.9	 Vertical promotions on the salary schedule will be made when salary slips for the 
new year are issued. No vertical promotions will be made at any other time of 
the year. 
6.1.10	 Work required for provisional/initial certification will not receive salary credit. 
6.1.11	 1. Each teacher shall designate, on or before the opening day of 
school, one (1) of the following payment plans which will remain 
in effect throughout the school year. 
(a) The annual salary will be divided into 26 equal payments. 
(b) The annual salary will be divided into 21 equal payments. 
Those teachers not specifying either option will be paid in 26 
installments. 
2.	 According to a schedule drawn before the start of each school year, pay 
dates will fall on alternate Fridays or the last banking day before the 
Friday if it is a local banking ho 1iday. 
6.1.12	 Part-time Teachers. (Not to include per diem substitutes.) 
1.	 Part-time teachers will be placed on the proper step and column of the 
salary schedule. 
2.	 Part-time teachers will be paid according to the following formula: 
(a)	 High School Teachers: 
(i)	 Four-elevenths (4/11) of the annual salary as determined on 
the salary schedule will be paid to the part-time teacher per 
80 minute class taught. 
(ii)	 Two-elevenths (2/11) of the annual salary as determined on 
the salary schedule will be paid to the part-time teacher for 
each 80 minute supervisory assignment required ofthe part­
time teacher (for example, study halls, cafeteria duty, and 
similar supervisory assignments). 
(iii)	 A part-time teacher will not be hired when more than two (2) 
classes of eighty (80) minutes each are assigned (exclusive 
ofstudy halls, cafeteria duty and other similar supervisory 
duties). 
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(b)	 Middle School Teachers: 
(i)	 Two-elevenths (2/11) of the annual salary as detennined on 
the salary schedule will be paid to the part-time teacher per 
40 minute class taught. 
(ii)	 One-eleventh (1/11) of the annual salary as detennined on 
the salary schedule will be paid to the part-time teacher for 
each 40 minute supervisory assignment required ofthe part­
time teacher (for example, study halls, cafeteria duty, and 
similar supervisory assignments). 
(iii)	 A part-time teacher will not be hired when more than four 
(4) classes of forty (40) minutes each are assigned (exclusive 
of study halls, cafeteria duty, and other similar supervisory 
duties). 
(c) Part-time Elementary and Special Teachers: 
(i)	 Half-day kindergarten teachers will be paid at the rate of 
one-half (1/2) annual salary as determined by the salary 
schedule. 
(ii)	 Elementary and special teachers hired to teach a specific 
number ofdays per week (less than five) for the entire year, 
shall be paid at the rate of one-fifth (1/5) the appropriate 
annual salary for each such year/day taught. 
(iii)	 Special teachers will be paid one-eleventh (1/11) ofthe 
appropriate annual salary schedule per half hour (or major 
portion thereof) per year, taught. (An average daily rate may 
be calculated when schedule varies.) 
6.2 Defmitions of Schedules. 
Schedule I	 For teachers who have earned a Bachelor's Degree. 
Schedule II	 For teachers who have completed 30 hours of approved work 
beyond the Bachelor's Degree. 
Schedule III	 For teachers holding a Master's Degree. Ifa teacher has more 
credits than required for a Master's Degree at the time ofreceipt of 
that degree, credit beyond the Masters will be granted only for 
those courses which were in excess of the requirements for the 
specified degree. In such cases, the teacher should provide the 
Superintendent with a statement of the degree requirements of the 
university at which the degree has earned. 
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Schedule IV	 For teachers holding a Master's Degree plus 30 hours of approved 
work. 
*Master's Degree in Field: For teachers employed prior to 12/4/85, an additional reward 
of$774.09 will be granted for earning a Master's in Field. This reward is to be a 
continuing addition to the teachers holding such a degree. 
6.2.1	 When the degree does not state that it is in a certain field, the work for this 
degree shall contain at least 18 hours of work in the teacher's field. 
6.2.2	 Degrees in other areas will not be honored until such times as the teacher 
changes his/her position to one in the field in which the degree is held. (Example: 
Administration, Supervision, Guidance, etc. ) 
6.2.3	 In elementary education, a Master's Degree including any sequence ofcourses 
acceptable toward the degree will be considered except in educational 
administration, supervision, and guidance. Degrees in these fields may not be 
used towards a Master's Degree in Field. 
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6.3 Salary Schedules. 
2006-2007 SALARY SCHEDULE 
SOUTHWESTERN CENTRAL SCHOOL 
Column I Column II Column III Column IV 
Step BAiBS BA+30 MAIMS MAIMS +30 
1 $34,082 $35,351 $36,001 $37,837 
2 $35,593 $36,919 $37,597 $39,515 
3 $37,087 $38,391 $39,058 $40,943 
4 $37,702 $39,030 $39,707 $41,626 
5 $38,391 $39,744 $40,434 $42,392 
6 $39,266 $40,648 $41,368 $43,352 
7 $40,691 $42,044 $42,735 $44,691 
8 $41,148 $42,527 $43,216 $45,221 
9 $41,589 $42,983 $43,681 $46,842 
10 $42,760 $44,231 $44,991 $47,095 
11 $43,932 $45,480 $46,306 $48,477 
12 $45,107 $46,726 $47,611 $49,860 
13 $46,339 $48,034 $48,980 $51,305 
14 $47,574 $49,344 $50,321 $52,749 
15 $48,747 $50,651 $51,680 $54,254 
16 $49,979 $51,959 $53,154 $55,758 
17 $51,185 $53,329 $54,586 $57,326 
18 $52,570 $54,757 $56,018 $58,891 
19 $53,866 $56,129 $57,510 $60,457 
20 $55,160 $57,622 $59,004 $62,024 
21 $56,577 $58,990 $60,601 $63,589 
22 $57,995 $60,543 $62,111 $65,157 
23 $59,412 $61,973 $63,572 $66,846 
24 $60,829 $63,465 $64,994 $68,411 
25 $62,246 $64,510 $66,673 $69,977 
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2007-2008 SALARY SCHEDULE
 
SOUTHWESTERN CENTRAL SCHOOL
 
Column I Column II Column III Column IV 
Step BAIBS BA+30 MAIMS MAIMS +30 
1 $34,593 
2 $36,328 
3 $37,839 
4 $39,333 
5 $39,948 
6 $40,637 
7 $41,512 
8 $42,937 
9 $43,394 
10 $43,835 
11 $45,006 
12 $46,178 
13 $47,353 
14 $48,585 
15 $49,820 
16 $50,993 
17 $52,225 
18 $53,431 
19 $54,816 
20 $56,112 
21 $57,406 
22 $58,823 
23 $60,241 
24 $61,658 
25 $63,345 
$35,881 
$37,597 
$39,165 
$40,637 
$41,276 
$41,990 
$42,894 
$44,290 
$44,773 
$45,229 
$46,477 
$47,726 
$48,972 
$50,280 
$51,590 
$52,897 
$54,205 
$55,575 
$57,003 
$58,375 
$59,868 
$61,236 
$62,789 
$64,219 
$65,609 
$36,541 $38,405 
$38,247 $40,083 
$39,843 $41,761 
$41,304 $43,189 
$41,953 $43,872 
$42,680 $44,638 
$43,614 $45,598 
$44,981 $46,937 
$45,462 $47,467 
$45,927 $49,088 
$47,237 $49,341 
$48,552 $50,723 
$49,857 $52,106 
$51,226 $53,551 
$52,567 $54,995 
$53,926 $56,500 
$55,400 $58,004 
$56,832 $59,572 
$58,264 $61,137 
$59,756 $62,703 
$61,250 $64,270 
$62,847 $65,835 
$64,357 $67,403 
$65,818 $69,092 
$67,772 $71,076 
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2008-2009 SALARY SCHEDULE
 
SOUTHWESTERN CENTRAL SCHOOL
 
Column I Column II Column III Column IV 
Step BAiBS BA+30 MAIMS MAIMS +30 
1 $35,112 
2 $36,394 
3 $38,220 
4 $39,809 
5 $41,381 
6 $42,028 
7 $42,753 
8 $43,673 
9 $45,173 
10 $45,653 
11 $46,117 
12 $47,255 
13 $48,582 
14 $49,819 
15 $51,115 
16 $52,414 
17 $53,648 
18 $54,944 
19 $56,213 
20 $57,670 
21 $59,034 
22 $60,395 
23 $61,886 
24 $63,378 
25 $64,868 
$36,419 
$37,750 
$39,555 
$41,204 
$42,753 
$43,425 
$44,176 
$45,127 
$46,596 
$47,104 
$47,584 
$48,897 
$50,211 
$51,522 
$52,898 
$54,276 
$55,651 
$57,027 
$58,469 
$59,971 
$61,415 
$62,985 
$64,424 
$66,058 
$67,563 
$37,089 $38,981 
$38,444 $40,404 
$40,238 $42,170 
$41,918 $43,935 
$43,455 $45,438 
$44,137 $46,156 
$44,902 $46,962 
$45,885 $47,972 
$47,323 $49,381 
$47,829 $49,939 
$48,318 $51,644 
$49,697 $51,910 
$51,080 $53,364 
$52,453 $54,819 
$53,893 $56,339 
$55,304 $57,859 
$56,734 $59,442 
$58,285 $61,024 
$59,791 $62,674 
$61,298 $64,320 
$62,867 $65,968 
$64,439 $67,616 
$66,119 $69,263 
$67,708 $70,913 
$69,245 $72,690 
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2009-2010 SALARY SCHEDULE
 
SOUTHWESTERN CENTRAL SCHOOL
 
Column I Column II Column III Column IV 
Step BAiBS BA+30 MAIMS MAIMS +30 
1 $35,639 
2 $37,812 
3 $39,094 
4 $40,920 
5 $42,509 
6 $44,081 
7 $44,728 
8 $45,453 
9 $46,373 
10 $47,873 
11 $48,353 
12 $48,817 
13 $49,955 
14 $51,282 
15 $52,519 
16 $53,815 
17 $55,114 
18 $56,348 
19 $57,644 
20 $58,913 
21 $60,370 
22 $61,734 
23 $63,095 
24 $64,586 
25 $66,030 
$36,966 
$39,119 
$40,450 
$42,255 
$43,904 
$45,453 
$46,125 
$46,876 
$47,827 
$49,296 
$49,804 
$50,284 
$51,597 
$52,911 
$54,222 
$55,598 
$56,976 
$58,351 
$59,727 
$61,169 
$62,671 
$64,115 
$65,685 
$67,124 
$68,725 
$37,645 $39,565 
$39,789 $41,681 
$41,144 $43,104 
$42,938 $44,870 
$44,618 $46,635 
$46,155 $48,138 
$46,837 $48,856 
$47,602 $49,662 
$48,585 $50,672 
$50,023 $52,081 
$50,529 $52,639 
$51,018 $54,344 
$52,397 $54,610 
$53,780 $56,064 
$55,153 $57,519 
$56,593 $59,039 
$58,004 $60,559 
$59,434 $62,142 
$60,985 $63,724 
$62,491 $65,374 
$63,998 $67,020 
$65,567 $68,668 
$67,139 $70,316 
$68,819 $71,963 
$70,407 $73,852 
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2010-2011 SALARY SCHEDULE
 
SOUTHWESTERN CENTRAL SCHOOL
 
Column I Column II Column III Column IV 
Step BAiBS BA+30 MAIMS MAIMS +30 
1 $36,173 
2 $37,421 
3 $39,703 
4 $41,049 
5 $42,966 
6 $44,635 
7 $46,285 
8 $46,964 
9 $47,726 
10 $48,692 
11 $50,266 
12 $50,771 
13 $51,258 
14 $52,452 
15 $53,847 
16 $55,145 
17 $56,506 
18 $57,870 
19 $59,166 
20 $60,527 
21 $61,859 
22 $63,389 
23 $64,820 
24 $66,250 
25 $68,071 
$37,520 
$38,814 
$41,075 
$42,472 
$44,367 
$46,099 
$47,726 
$48,431 
$49,220 
$50,219 
$51,761 
$52,294 
$52,798 
$54,177 
$55,557 
$56,933 
$58,378 
$59,825 
$61,269 
$62,714 
$64,227 
$65,805 
$67,320 
$68,970 
$70,766 
$38,210 $40,159 
$39,528 $41,544 
$41,779 $43,765 
$43,201 $45,259 
$45,085 $47,114 
$46,848 $48,967 
$48,462 $50,545 
$49,179 $51,299 
$49,982 $52,145 
$51,014 $53,206 
$52,524 $54,685 
$53,056 $55,270 
$53,569 $57,061 
$55,016 $57,341 
$56,469 $58,867 
$57,911 $60,395 
$59,423 $61,991 
$60,904 $63,586 
$62,406 $65,249 
$64,034 $66,910 
$65,616 $68,643 
$67,198 $70,371 
$68,846 $72,101 
$70,496 $73,832 
$72,448 $75,893 
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2011-2012 SALARY SCHEDULE
 
SOUTHWESTERN CENTRAL SCHOOL
 
Column I Column II Column III Column IV 
Step BAiBS BA+30 MAIMS MAIMS +30 
1 $36,716 
2 $38,986 
3 $40,234 
4 $42,516 
5 $43,862 
6 $45,779 
7 $47,448 
8 $49,098 
9 $49,777 
10 $50,539 
11 $51,505 
12 $53,079 
13 $53,584 
14 $54,071 
15 $55,265 
16 $56,660 
17 $57,958 
18 $59,319 
19 $60,683 
20 $61,979 
21 $63,340 
22 $64,672 
23 $66,202 
24 $67,633 
25 $70,181 
$38,083 
$40,333 
$41,627 
$43,888 
$45,285 
$47,180 
$48,912 
$50,539 
$51,244 
$52,033 
$53,032 
$54,574 
$55,107 
$55,611 
$56,990 
$58,370 
$59,746 
$61,191 
$62,638 
$64,082 
$65,527 
$67,040 
$68,618 
$70,133 
$72,876 
$38,783 $40,761 
$41,023 $42,972 
$42,341 $44,357 
$44,592 $46,578 
$46,014 $48,072 
$47,898 $49,927 
$49,661 $51,780 
$51,275 $53,358 
$51,992 $54,112 
$52,795 $54,958 
$53,827 $56,019 
$55,337 $57,498 
$55,869 $58,083 
$56,382 $59,874 
$57,829 $60,154 
$59,282 $61,680 
$60,724 $63,208 
$62,236 $64,804 
$63,717 $66,399 
$65,219 $68,062 
$66,847 $69,723 
$68,429 $71,456 
$70,011 $73,184 
$71,659 $74,914 
$74,558 $78,003 
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1st Step 2nd Step 3rd Step 4th Step 
Soccer - (Boys) 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Soccer - (Girls) 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Softball 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Asst. (MS) $1,462 $1,589 $1,732 $2,100 
Swimming - (Boys) 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Swimming - (Girls) 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Track - (Boys) 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Asst. (MS) $878 $954 $1,039 $1,260 
Track - (Girls) 
Head $2,381 $2,594 $2,830 $3,438 
Assistant $1,462 $1,589 $1,732 $2,100 
Asst. (MS) $878 $954 $1,039 $1,260 
AREAl 
Cross Country $1,516 $1,661 $1,814 $2,195 
Tennis 
Boys $1,516 $1,661 $1,814 $2,195 
Girls $1,516 $1,661 $1,814 $2,195 
Volleyball - (Girls) 
Head $1,516 $1,661 $1,814 $2,195 
Assistant $1,003 $1,092 $1,194 $1,449 
Asst. (MS) $1,003 $1,092 $1,194 $1,449 
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1st Step 2nd Step 3rd Step 4th Step 
AREAl 
Bowling $1,218 $1,330 $1,445 $1,757 
Cheerleading (per sport) $1,218 $1,330 $1,445 $1,757 
Golf $1,218 $1,330 $1,445 $1,757 
Extra-Curricular - Other 
Service Area 
Transition Coordinator $6,701 $7,301 $7,960 $9,666 
AREA 4 
Steel Drums Director $2,081 $2,265 $2,469 $3,001 
Yearbook $2,081 $2,265 $2,469 $3,001 
AREA 3 
Technical Crew $1,515 $1,649 $1,805 $2,190 
AREA 2 
Honor Society $1,121 $1,222 $1,331 $1,615 
Newspaper $1,121 $1,222 $1,331 $1,615 
School Store Advisor $1,121 $1,222 $1,331 $1,615 
Student Council - (HS & MS) 
Head 
Assistant 
$1,121 
$684 
$1,222 
$745 
$1,331 
$813 
$1,615 
$986 
AREAl 
Art Club $943 $1,027 $1,118 $1,363 
DECAC1ub $943 $1,027 $1,118 $1,363 
Envirothon $943 $1,027 $1,118 $1,363 
High School Bowl $943 $1,027 $1,118 $1,363 
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1st Step 2nd Step 4th Step 
Language Advisor 
Spanish $943 $1,027 $1,118 $1,363 
French $943 $1,027 $1,118 $1,363 
Mock Trial $943 $1,027 $1,118 $1,363 
Musical Directors: 
Instrumental Dir. $943 $1,027 $1,118 $1,363 
Vocal Director $943 $1,027 $1,118 $1,363 
Art Director $943 $1,027 $1,118 $1,363 
Technical Dir.lMusica1 $943 $1,027 $1,118 $1,363 
Theatrical Dir. $943 $1,027 $1,118 $1,363 
Business Mgr. $567 $615 $672 $818 
Photography	 $943 $1,027 $1,118 $1,363 
Pool Coordinator	 $943 $1,027 $1,118 $1,363 
Quiz Bowl	 $567 $615 $672 $818 
SADD Advisor	 $943 $1,027 $1,118 $1,363 
6.4.1.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. An assistant coach 
who is named head coach shall be placed on the First Step and shall 
proceed according to provision Number 1 above. A person who is 
appointed to an assistant coaching position in a sport in which he/she has 
served as a head coach, will maintain the years of experience as a head 
coach and shall be placed according to schedule in the assistant coaching 
position. In all newly created positions, the person will be placed at the 
First Step and shall proceed accordingly to provision ofNumber 1 above. 
6.4.2	 Class Advisor. In order to encourage an advisor to remain with a given class and 
to assume leadership with succeeding classes, the following schedule ofone year 
Steps is arranged: 
Class Advisor 1st Step 2nd Step 3rd Step 4th Step 
Senior $ 1,179 $ 1,279 $ 1,376 $ 1,534 
Junior $ 1,179 $ 1,279 $ 1,376 
Sophomore $ 590 $ 677 
Freshman $ 590 
6.4.2.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. In the newly created 
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positions, (Sophomore and Freshman Class Advisor), the person will be 
placed on the First Step. For each succeeding year that a person serves 
as Class Advisor for a given class, he/she will be advanced to the next 
Step. Ifhe/she assumes leadership of another class, he/she will be placed 
at the appropriate Step dependent upon his/her previous experience with 
a class or classes at that level. 
6.4.3	 Other Positions. 
Bus Loading Supervisor (MS)	 $900.00 per year 
High School Bus Loading $450.00 per year
 
Supervisor (.5)
 
Late Bus Loading Supervisor $270.00 per year
 
HS&MS
 
PeplParade Band (2)	 $35.00 per hour (not to exceed 31 hours each) 
Extended Detention Supervisor	 $35.00 per two (2) hour session 
Ticket Sellers	 $33.93 per ticket session 
Timers - Basketball, Wrestling, $33.93 per event
 
Football
 
School Bus Chaperone	 $50.90 per round trip (LESS than 100 miles) 
School Bus Chaperone	 $63.58 per round trip (MORE than 100 miles) 
Middle School Intramurals	 $50.90 per session 
Sporting Event Supervisors	 $33.93 per ticket session. Such positions are 
filled by the Administration and serve at the 
discretion of the Athletic Director under the 
provisions of this Article. 
6.4.3.1	 Athletic Director "Security Pay": The District will pay "security pay" to 
the Athletic Director subject to prior approval by the Superintendent 
when administrators will not be present at Varsity boy's football, Varsity 
boy's basketball, N and Varsity wrestling events, and Varsity girl's 
basketball, or for any sport on a case-by-case basis when both the 
Athletic Director and the Superintendent believe such is warranted. 
When prior approval is unable to be obtained, the matter will be 
reasonably resolved by the Athletic Director and the Superintendent. 
The parties understand that the amount ofsecurity pay will be $33.93 per 
event. 
6.4.4	 All extra-curricular positions will be posted (also see: Article 15.3, Page 79 
infra). 
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6.4.5	 Appointments are made on an annual basis and shall terminate on June 30th of 
each school year. 
6.4.6	 The appointment process will give preference to unit members over non-unit 
members. 
6.4.7	 Appointments in coaching and athletic related appointments shall be upon 
recommendation of the Athletic Director, pursuant to the selection rules set forth 
above. Recommendation in the non-athletic extra-curricular area shall be upon 
the recommendation ofthe Superintendent, or his designated principal. Final 
appointment shall be by the Board of Education, pursuant to the selection rules 
herein. 
6.4.8	 Effective July 1, 2008, the District will reimburse unit members who are 
appointed as coaches for expenses (i.e., registration fees, mileage, lodging and 
meals) incurred during attendance at out-of-district workshops or clinics 
approved by the Superintendent. 
6.4.9	 Pay for Department Chairperson, Middle School Team Leader; and Grade Level 
Chairperson. During the 2006-2007 year, Department Chairperson(s), Middle 
School Team Leader(s) and Grade Level Chairperson(s) will receive a base 
stipend of$2,069, plus $220 for each non-tenured teacher in his/her department 
and $153 for each tenured teacher. 
6.4.10	 Pay for Home Teaching. During the 2006-2007 year, when home teaching is 
deemed necessary by the administration for certain individuals, the child's 
regular teacher(s) is encouraged to attend to this instruction. The pay for home 
teaching is $36.33 per hour plus mileage at the rate as set in Board policy for 
School Administration per mile from the school to the place of home teaching 
and back to the school or teacher's home, whichever is closer. 
6.4.11	 Staff Presenters. It is agreed by and between the parties that subject to 
administrative/superintendent approval, any teacher may be a Staff Presenter. 
The District will make available to the StaffDevelopment Committee the sum of 
$1,545.00 per year and the said Committee will determine how much money will 
be allocated to an individual presenter for preparation time. 
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6.5 Pay for Extra-Curricular Duties (2007-2008) 
2007-2008 
6.5.1	 Schedule for Pay. The following schedule ofpayment was determined after 
careful consideration ofthe many duties and responsibilities required in each 
position. The schedule is arranged in five (5) service areas and four (4) annual 
steps for sports and four (4) service areas and four (4) annual steps for activities. 
Extra-Curricular - Sports 
Service Area 
15t Step 2nd Step 3rd Step 4th Step 
Athletic Director 
Athletic Trainer 
$6,902 
$7,786 
$7,520 
$8,488 
$8,199 
$9,248 
$9,956 
$11,232 
AREAS 
Football 
Head 
Assistants (6) 
$3,864 
$2,551 
$4,211 
$2,775 
$4,594 
$3,029 
$5,566 
$3,678 
AREA 4 
Basketball- (Boys) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,613 
$2,415 
$1,453 
$3,938 
$2,632 
$1,585 
$4,295 
$2,866 
$1,728 
$5,219 
$3,482 
$2,102 
Basketball- (Girls) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,613 
$2,415 
$1,453 
$3,938 
$2,632 
$1,585 
$4,295 
$2,866 
$1,728 
$5,219 
$3,482 
$2,102 
Wrestling 
Head 
Assistants(s) 
Asst. (MS) 
$3,613 
$2,415 
$1,453 
$3,938 
$2,632 
$1,585 
$4,295 
$2,866 
$1,728 
$5,219 
$3,482 
$2,102 
AREA 3 
Baseball 
Head 
Assistant(s) 
$2,452 
$1,506 
$2,672 
$1,637 
$2,915 
$1,784 
$3,541 
$2,163 
Competitive Cheerleading 
Head 
Assistant 
$2,452 
$1,506 
$2,672 
$1,637 
$2,915 
$1,784 
$3,541 
$2,163 
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1st Step 2nd Step 3rd Step 4th Step 
Soccer - (Boys) 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Soccer - (Girls) 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Softball 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Asst. (MS) $1,506 $1,637 $1,784 $2,163 
Swimming - (Boys) 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Swimming - (Girls) 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Track - (Boys) 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Asst. (MS) $904 $983 $1,070 $1,298 
Track - (Girls) 
Head $2,452 $2,672 $2,915 $3,541 
Assistant $1,506 $1,637 $1,784 $2,163 
Asst. (MS) $904 $983 $1,070 $1,298 
AREA 2 
Cross Country $1,561 $1,711 $1,868 $2,261 
Tennis 
Boys $1,561 $1,711 $1,868 $2,261 
Girls $1,561 $1,711 $1,868 $2,261 
Volleyball- (Girls) 
Head $1,561 $1,711 $1,868 $2,261 
Assistant $1,033 $1,125 $1,230 $1,492 
Asst. (MS) $1,033 $1,125 $1,230 $1,492 
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1st Step 2nd Step 3rd Step 4th Step 
AREAl 
Bowling $1,255 $1,370 $1,488 $1,810 
Cheerleading (per sport) $1,255 $1,370 $1,488 $1,810 
Golf $1,255 $1,370 $1,488 $1,810 
Extra-Curricular - Other 
Service Area 
Transition Coordinator $6,902 $7,520 $8,199 $9,956 
AREA 4 
Steel Drums Director $2,143 $2,333 $2,543 $3,091 
Yearbook $2,143 $2,333 $2,543 $3,091 
AREA 3 
Technical Crew $1,560 $1,698 $1,859 $2,256 
AREA 2 
Honor Society $1,155 $1,259 $1,371 $1,663 
Newspaper $1,155 $1,259 $1,371 $1,663 
School Store Advisor $1,155 $1,259 $1,371 $1,663 
Student Council - (HS & MS) 
Head $1,155 $1,259 $1,371 $1,663 
Assistant $705 $767 $837 $1,016 
AREAl 
Art Club $971 $1,058 $1,152 $1,404 
DECA Club $971 $1,058 $1,152 $1,404 
Envirothon $971 $1,058 $1,152 $1,404 
High School Bowl $971 $1,058 $1,152 $1,404 
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1st Step 2nd Step 3rd Step 4th Step 
Language Advisor 
Spanish $971 $1,058 $1,152 $1,404 
French $971 $1,058 $1,152 $1,404 
Mock Trial $971 $1,058 $1,152 $1,404 
Musical Directors: 
Instrumental Dir. $971 $1,058 $1,152 $1,404 
Vocal Director $971 $1,058 $1,152 $1,404 
Art Director $971 $1,058 $1,152 $1,404 
Technical Dir./Musical $971 $1,058 $1,152 $1,404 
Theatrical Dir. $971 $1,058 $1,152 $1,404 
Business Mgr. $584 $633 $692 $843 
Photography $971 $1,058 $1,152 $1,404 
Pool Coordinator $971 $1,058 $1,152 $1,404 
Quiz Bowl $584 $633 $692 $843 
SADD Advisor $971 $1,058 $1,152 $1,404 
6.5.1.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. An assistant coach 
who is named head coach shall be placed on the First Step and shall 
proceed according to provision Number 1 above. A person who is 
appointed to an assistant coaching position in a sport in which he/she has 
served as a head coach, will maintain the years of experience as a head 
coach and shall be placed according to schedule in the assistant coaching 
position. In all newly created positions, the person will be placed at the 
First Step and shall proceed accordingly to provision ofNumber 1 above. 
6.5.2	 Class Advisor. In order to encourage an advisor to remain with a given class and 
to assume leadership with succeeding classes, the following schedule ofone year 
Steps is arranged: 
Class Ad visor 1st Step 2nd Step 3rd Step 4th Step 
Senior $ 1,214 $ 1,317 $1,417 $ 1,580 
Junior $ 1,214 $ 1,317 $ 1,417 
Sophomore $ 608 $ 697 
Freshman $ 608 
6.5.2.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. In the newly created 
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positions, (Sophomore and Freshman Class Advisor), the person will be 
placed on the First Step. For each succeeding year that a person serves 
as Class Advisor for a given class, he/she will be advanced to the next 
Step. Ifhe/she assumes leadership of another class, he/she will be placed 
at the appropriate Step dependent upon his/her previous experience with 
a class or classes at that level. 
6.5.3	 Other Positions. 
Bus Loading Supervisor (MS) $900.00 per year 
High School Bus Loading $450.00 per year
 
Supervisor (.5)
 
Late Bus Loading Supervisor $270.00 per year
 
HS&MS 
Pep/Parade Band (2) $35.00 per hour (not to exceed 31 hours each) 
Extended Detention Supervisor $35.00 per two (2) hour session 
Ticket Sellers $33.93 per ticket session 
Timers - Basketball, Wrestling, $33.93 per event 
Football 
School Bus Chaperone $50.90 per round trip (LESS than 100 miles) 
School Bus Chaperone $63.58 per round trip (MORE than 100 miles) 
Middle School Intramurals $50.90 per session 
Sporting Event Supervisors $33.93 per ticket session. Such positions are 
filled by the Administration and serve at the 
discretion of the Athletic Director under the 
provisions ofthis Article. 
6.5.3.1	 Athletic Director "Security Pay": The District will pay "security pay" to 
the Athletic Director subject to prior approval by the Superintendent 
when administrators will not be present at Varsity boy's football, Varsity 
boy's basketball, N and Varsity wrestling events, and Varsity girl's 
basketball, or for any sport on a case-by-case basis when both the 
Athletic Director and the Superintendent believe such is warranted. 
When prior approval is unable to be obtained, the matter will be 
reasonably resolved by the Athletic Director and the Superintendent. 
The parties understand that the amount of security pay will be $33.93 per 
event. 
6.5.4	 All extra-curricular positions will be posted (also see: Article 15.3, Page 79 
infra). 
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6.5.5	 Appointments are made on an annual basis and shall terminate on June 30th of 
each school year. 
6.5.6	 The appointment process will give preference to unit members over non-unit 
members. 
6.5.7	 Appointments in coaching and athletic related appointments shall be upon 
recommendation of the Athletic Director, pursuant to the selection rules set forth 
above. Recommendation in the non-athletic extra-curricular area shall be upon 
the recommendation of the Superintendent, or his designated principal. Final 
appointment shall be by the Board ofEducation, pursuant to the selection rules 
herein. 
6.5.8	 Effective July 1, 2008, the District will reimburse unit members who are 
appointed as coaches for expenses (i.e., registration fees, mileage, lodging and 
meals) incurred during attendance at out-of-district workshops or clinics 
approved by the Superintendent. 
6.5.9	 Pay for Department Chairperson, Middle School Team Leader and Grade Level 
Chairperson. During the 2007-2008 year, Department Chairperson(s), Middle 
School Team Leader(s) and Grade Level Chairperson(s) will receive a base 
stipend of$2,069, plus $220 for each non-tenured teacher in his/her department 
and $153 for each tenured teacher. 
6.5.10	 Pay for Home Teaching. During the 2007-2008 year, when home teaching is 
deemed necessary by the administration for certain individuals, the child's 
regular teacher(s) is encouraged to attend to this instruction. The pay for home 
teaching is $36.33 per hour plus mileage at the rate as set in Board policy for 
School Administration per mile from the school to the place of home teaching 
and back to the school or teacher's home, whichever is closer. 
6.5.11	 Staff Presenters. It is agreed by and between the parties that subject to 
administrative/superintendent approval, any teacher may be a Staff Presenter. 
The District will make available to the Staff Development Committee the sum of 
$1,545.00 per year and the said Committee will determine how much money will 
be allocated to an individual presenter for preparation time. 
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6.6 Pay for Extra-Curricular Duties (2008-2009) 
2008-2009 
6.6.1	 Schedule for Pay. The following schedule of payment was detennined after 
careful consideration of the many duties and responsibilities required in each 
position. The schedule is arranged in five (5) service areas and four (4) annual 
steps for sports and four (4) service areas and four (4) annual steps for activities. 
Extra-Curricular - Sports 
Service Area 
1sl Step 2nd Step 3rd Step 4th Step 
Athletic Director 
Athletic Trainer 
$7,109 
$8,020 
$7,746 
$8,743 
$8,445 
$9,525 
$10,255 
$11,569 
AREAS 
Football 
Head 
Assistants (6) 
$3,980 
$2,628 
$4,337 
$2,858 
$4,732 
$3,120 
$5,733 
$3,788 
AREA 4 
Basketball - (Boys) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,721 
$2,487 
$1,497 
$4,056 
$2,711 
$1,633 
$4,424 
$2,952 
$1,780 
$5,376 
$3,586 
$2,165 
Basketball - (Girls) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,721 
$2,487 
$1,497 
$4,056 
$2,711 
$1,633 
$4,424 
$2,952 
$1,780 
$5,376 
$3,586 
$2,165 
Wrestling 
Head 
Assistant(s) 
Asst. (MS) 
$3,721 
$2,487 
$1,497 
$4,056 
$2,711 
$1,633 
$4,424 
$2,952 
$1,780 
$5,376 
$3,586 
$2,165 
AREA 3 
Baseball 
Head 
Assistant(s) 
$2,526 
$1,551 
$2,752 
$1,686 
$3,002 
$1,838 
$3,647 
$2,228 
Competitive Cheerleading 
Head 
Assistant 
$2,526 
$1,551 
$2,752 
$1,686 
$3,002 
$1,838 
$3,647 
$2,228 
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Soccer - (Boys) 
Head 
Assistant 
Soccer - (Girls) 
Head 
Assistant 
Softball 
Head 
Assistant 
Asst. (MS) 
Swimming - (Boys) 
Head 
Assistant 
Swimming - (Girls) 
Head 
Assistant 
Track - (Boys) 
Head 
Assistant 
Asst. (MS) 
Track - (Girls) 
Head 
Assistant 
Asst. (MS) 
AREA 2 
Cross Country 
Tennis
 
Boys
 
Girls
 
Volleyball- (Girls) 
Head 
Assistant 
Asst. (MS) 
1st Step 
$2,526 
$1,551 
$2,526 
$1,551 
$2,526 
$1,551 
$1,551 
$2,526 
$1,551 
$2,526 
$1,551 
$2,526 
$1,551 
$931 
$2,526 
$1,551 
$931 
$1,608 
$1,608 
$1,608 
$1,608 
$1,064 
$1,064 
2nd Step 
$2,752 
$1,686 
$2,752 
$1,686 
$2,752 
$1,686 
$1,686 
$2,752 
$1,686 
$2,752 
$1,686 
$2,752 
$1,686 
$1,012 
$2,752 
$1,686 
$1,012 
$1,762 
$1,762 
$1,762 
$1,762 
$1,159 
$1,159 
3rd Step 4th Step 
$3,002 $3,647 
$1,838 $2,228 
$3,002 $3,647 
$1,838 $2,228 
$3,002 $3,647 
$1,838 $2,228 
$1,838 $2,228 
$3,002 $3,647 
$1,838 $2,228 
$3,002 $3,647 
$1,838 $2,228 
$3,002 $3,647 
$1,838 $2,228 
$1,102 $1,337 
$3,002 $3,647 
$1,838 $2,228 
$1,102 $1,337 
$1,924 $2,329 
$1,924 $2,329 
$1,924 $2,329 
$1,924 $2,329 
$1,267 $1,537 
$1,267 $1,537 
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1st Step 2nd Step 3rd Step 4th Step 
AREAl 
Bowling $1,293 $1,411 $1,533 $1,864 
Cheerleading (per sport) $1,293 $1,411 $1,533 $1,864 
Golf $1,293 $1,411 $1,533 $1,864 
Extra-Curricular - Other 
Service Area 
Transition Coordinator $7,109 $7,746 $8,445 $10,255 
AREA 4 
Steel Drums Director $2,207 $2,403 $2,619 $3,184 
Yearbook $2,207 $2,403 $2,619 $3,184 
AREA 3 
Technical Crew $1,607 $1,749 $1,915 $2,324 
AREA 2 
Honor Society $1,190 $1,297 $1,412 $1,713 
Newspaper $1,190 $1,297 $1,412 $1,713 
School Store Advisor $1,190 $1,297 $1,412 $1,713 
Student Council- (HS & MS) 
Head $1,190 $1,297 $1,412 $1,713 
Assistant $726 $790 $862 $1,046 
AREAl 
Art Club $1,000 $1,090 $1,187 $1,446 
DECA Club $1,000 $1,090 $1,187 $1,446 
Envirothon $1,000 $1,090 $1,187 $1,446 
High School Bowl $1,000 $1,090 $1,187 $1,446 
- 31 -
1st Step 2nd Step 3rd Step 4th Step 
Language Advisor 
Spanish $1,000 $1,090 $1,187 $1,446 
French $1,000 $1,090 $1,187 $1,446 
Mock Trial	 $1,000 $1,090 $1,187 $1,446 
Musical Directors: 
Instrumental Dir. $1,000 $1,090 $1,187 $1,446 
Vocal Director $1,000 $1,090 $1,187 $1,446 
Art Director $1,000 $1,090 $1,187 $1,446 
Technical Dir.lMusical $1,000 $1,090 $1,187 $1,446 
Theatrical Dir. $1,000 $1,090 $1,187 $1,446 
Business Mgr. $602 $652 $713 $868 
Photography	 $1,000 $1,090 $1,187 $1,446 
Pool Coordinator	 $1,000 $1,090 $1,187 $1,446 
Quiz Bowl	 $602 $652 $713 $868 
SADD Advisor	 $1,000 $1,090 $1,187 $1,446 
6.6.1.1	 Implementation. All personnel currently serving in one ofthe above 
positions shall be placed on Step in that position. An assistant coach 
who is named head coach shall be placed on the First Step and shall 
proceed according to provision Number 1 above. A person who is 
appointed to an assistant coaching position in a sport in which he/she has 
served as a head coach, will maintain the years of experience as a head 
coach and shall be placed according to schedule in the assistant coaching 
position. In all newly created positions, the person will be placed at the 
First Step and shall proceed accordingly to provision ofNumber 1 above. 
6.6.2	 Class Advisor. In order to encourage an advisor to remain with a given class and 
to assume leadership with succeeding classes, the following schedule ofone year 
Steps is arranged: 
Class Advisor 1st Step 2nd Step 3rd Step 4th Step 
Senior $ 1,250 $ 1,357 $ 1,460 $ 1,627 
Junior $ 1,250 $ 1,357 $ 1,460 
Sophomore $ 626 $ 718 
Freshman $ 626 
6.6.2.1	 Implementation. All personnel currently serving in one ofthe above 
positions shall be placed on Step in that position. In the newly created 
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positions, (Sophomore and Freshman Class Advisor), the person will be 
placed on the First Step. For each succeeding year that a person serves 
as Class Advisor for a given class, he/she will be advanced to the next 
Step. Ifhe/she assumes leadership of another class, he/she will be placed 
at the appropriate Step dependent upon his/her previous experience with 
a class or classes at that level. 
6.6.3	 Other Positions. 
Bus Loading Supervisor (MS) $900.00 per year 
High School Bus Loading $450.00 per year
 
Supervisor (.5)
 
Late Bus Loading Supervisor $270.00 per year
 
HS&MS
 
PeplParade Band (2)
 
$35.00 per hour (not to exceed 31 hours each) 
Extended Detention Supervisor $35.00 per two (2) hour session 
Ticket Sellers $33.93 per ticket session 
Timers - Basketball, Wrestling, $33.93 per event 
Football 
School Bus Chaperone $50.90 per round trip (LESS than 100 miles) 
School Bus Chaperone $63.58 per round trip (MORE than 100 miles) 
Middle School Intramurals $50.90 per session 
Sporting Event Supervisors $33.93 per ticket session. Such positions are 
filled by the Administration and serve at the 
discretion of the Athletic Director under the 
provisions of this Article. 
6.6.3.1	 Athletic Director "Security Pay": The District will pay "security pay" to 
the Athletic Director subject to prior approval by the Superintendent 
when administrators will not be present at Varsity boy's football, Varsity 
boy's basketball, N and Varsity wrestling events, and Varsity girl's 
basketball, or for any sport on a case-by-case basis when both the 
Athletic Director and the Superintendent believe such is warranted. 
When prior approval is unable to be obtained, the matter will be 
reasonably resolved by the Athletic Director and the Superintendent. 
The parties understand that the amount of security pay will be $33.93 per 
event. 
6.6.4	 All extra-curricular positions will be posted (also see: Article 15.3, Page 79 
infra). 
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6.6.5	 Appointments are made on an annual basis and shall terminate on June 30th of 
each school year. 
6.6.6	 The appointment process will give preference to unit members over non-unit 
members. 
6.6.7	 Appointments in coaching and athletic related appointments shall be upon 
recommendation of the Athletic Director, pursuant to the selection rules set forth 
above. Recommendation in the non-athletic extra-curricular area shall be upon 
the recommendation of the Superintendent, or his designated principal. Final 
appointment shall be by the Board of Education, pursuant to the selection rules 
herein. 
6.6.8	 Effective July 1,2008, the District will reimburse unit members who are 
appointed as coaches for expenses (i.e., registration fees, mileage, lodging and 
meals) incurred during attendance at out-of-district workshops or clinics 
approved by the Superintendent. 
6.6.9	 Pay for Department Chairperson, Middle School Team Leader; and Grade Level 
Chairperson. During the 2008-2009 year, Department Chairperson(s), Middle 
School Team Leader(s) and Grade Level Chairperson(s) will receive a base 
stipend of$2,069, plus $220 for each non-tenured teacher in his/her department 
and $153 for each tenured teacher. 
6.6.10	 Pay for Home Teaching. During the 2008-2009 year, when home teaching is 
deemed necessary by the administration for certain individuals, the child's 
regular teacher(s) is encouraged to attend to this instruction. The pay for home 
teaching is $36.33 per hour plus mileage at the rate as set in Board policy for 
School Administration per mile from the school to the place ofhome teaching 
and back to the school or teacher's home, whichever is closer. 
6.6.11	 StaffPresenters. It is agreed by and between the parties that subject to 
administrative/superintendent approval, any teacher may be a Staff Presenter. 
The District will make available to the Staff Development Committee the sum of 
$1,545.00 per year and the said Committee will determine how much money will 
be allocated to an individual presenter for preparation time. 
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6.7 Pay for Extra-Curricular Duties (2009-2010) 
2009-2010 
6.7.1	 Schedule for Pay. The following schedule ofpayment was determined after 
careful consideration of the many duties and responsibilities required in each 
position. The schedule is arranged in five (5) service areas and four (4) annual 
steps for sports and four (4) service areas and four (4) annual steps for activities. 
Extra-Curricular - Sports 
Service Area 
1sl Step 2nd Step 3rd Step 4th Step 
Athletic Director 
Athletic Trainer 
$7,322 
$8,261 
$7,978 
$9,005 
$8,698 
$9,811 
$10,563 
$11,916 
AREAS 
Football 
Head 
Assistants (6) 
$4,099 
$2,707 
$4,467 
$2,944 
$4,874 
$3,214 
$5,905 
$3,902 
AREA 4 
Basketball - (Boys) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,833 
$2,562 
$1,542 
$4,178 
$2,792 
$1,682 
$4,557 
$3,041 
$1,833 
$5,537 
$3,694 
$2,230 
Basketball- (Girls) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,833 
$2,562 
$1,542 
$4,178 
$2,792 
$1,682 
$4,557 
$3,041 
$1,833 
$5,537 
$3,694 
$2,230 
Wrestling 
Head 
Assistant(s) 
Asst. (MS) 
$3,833 
$2,562 
$1,542 
$4,178 
$2,792 
$1,682 
$4,557 
$3,041 
$1,833 
$5,537 
$3,694 
$2,230 
AREA 3 
Baseball 
Head 
Assistant(s) 
$2,602 
$1,598 
$2,835 
$1,737 
$3,092 
$1,893 
$3,756 
$2,295 
Competitive Cheerleading 
Head 
Assistant 
$2,602 
$1,598 
$2,835 
$1,737 
$3,092 
$1,893 
$3,756 
$2,295 
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Soccer - (Boys) 
Head 
Assistant 
Soccer - (Girls) 
Head 
Assistant 
Softball 
Head 
Assistant 
Asst. (MS) 
Swimming - (Boys) 
Head 
Assistant 
Swirnming - (GirIs) 
Head 
Assistant 
Track - (Boys) 
Head 
Assistant 
Asst. (MS) 
Track - (Girls) 
Head 
Assistant 
Asst. (MS) 
AREA 2 
Cross Country 
Tennis
 
Boys
 
Girls
 
Volleyball- (Girls 
Head 
Assistant 
Asst. (MS) 
1st Step 
$2,602 
$1,598 
$2,602 
$1,598 
$2,602 
$1,598 
$1,598 
$2,602 
$1,598 
$2,602 
$1,598 
$2,602 
$1,598 
$959 
$2,602 
$1,598 
$959 
$1,656 
$1,656 
$1,656 
$1,656 
$1,096 
$1,096 
2nd Step 
$2,835 
$1,737 
$2,835 
$1,737 
$2,835 
$1,737 
$1,737 
$2,835 
$1,737 
$2,835 
$1,737 
$2,835 
$1,737 
$1,042 
$2,835 
$1,737 
$1,042 
$1,815 
$1,815 
$1,815 
$1,815 
$1,194 
$1,194 
3rd Step 4th Step 
$3,092 $3,756 
$1,893 $2,295 
$3,092 $3,756 
$1,893 $2,295 
$3,092 $3,756 
$1,893 $2,295 
$1,893 $2,295 
$3,092 $3,756 
$1,893 $2,295 
$3,092 $3,756 
$1,893 $2,295 
$3,092 $3,756 
$1,893 $2,295 
$1,135 $1,377 
$3,092 $3,756 
$1,893 $2,295 
$1,135 $1,377 
$1,982 $2,399 
$1,982 $2,399 
$1,982 $2,399 
$1,982 $2,399 
$1,305 $1,583 
$1,305 $1,583 
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1st Step 2nd Step 3rd Step 4th Step 
AREAl 
Bowling $1,332 $1,453 $1,579 $1,920 
Cheerleading (per sport) $1,332 $1,453 $1,579 $1,920 
Golf $1,332 $1,453 $1,579 $1,920 
Extra-Curricular - Other 
Service Area 
Transition Coordinator $7,322 $7,978 $8,698 $10,563 
AREA 4 
Steel Drums Director $2,273 $2,475 $2,698 $3,280 
Yearbook $2,273 $2,475 $2,698 $3,280 
AREA 3 
Technical Crew $1,655 $1,801 $1,972 $2,394 
AREA 2 
Honor Society $1,226 $1,336 $1,454 $1,764 
Newspaper $1,226 $1,336 $1,454 $1,764 
School Store Advisor $1,226 $1,336 $1,454 $1,764 
Student Council - (HS & MS) 
Head $1,226 $1,336 $1,454 $1,764 
Assistant $748 $814 $888 $1,077 
AREAl 
Art Club $1,030 $1,123 $1,223 1,489 
DECA Club $1,030 $1,123 $1,223 $1,489 
Envirothon $1,030 $1,123 $1,223 $1,489 
High School Bowl $1,030 $1,123 $1,223 $1,489 
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15t Step 2nd Step 3rd Step 4th Step 
Language Advisor 
Spanish $1,030 $1,123 $1,223 $1,489 
French $1,030 $1,123 $1,223 $1,489 
Mock Trial $1,030 $1,123 $1,223 $1,489 
Musical Directors: 
Instrumental Dir. $1,030 $1,123 $1,223 $1,489 
Vocal Director $1,030 $1,123 $1,223 $1,489 
Art Director $1,030 $1,123 $1,223 $1,489 
Technical Dir./Musica1 $1,030 $1,123 $1,223 $1,489 
Theatrical Dir. $1,030 $1,123 $1,223 $1,489 
Business Mgr. $620 $672 $734 $894 
Photography $1,030 $1,123 $1,223 $1,489 
Pool Coordinator $1,030 $1,123 $1,223 $1,489 
Quiz Bowl $620 $672 $734 $894 
SADD Advisor $1,030 $1,123 $1,223 $1,489 
6.7.1.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. An assistant coach 
who is named head coach shall be placed on the First Step and shall 
proceed according to provision Number 1 above. A person who is 
appointed to an assistant coaching position in a sport in which he/she has 
served as a head coach, will maintain the years of experience as a head 
coach and shall be placed according to schedule in the assistant coaching 
position. In all newly created positions, the person will be placed at the 
First Step and shall proceed accordingly to provision ofNumber 1 above. 
6.7.2	 Class Advisor. In order to encourage an advisor to remain with a given class and 
to assume leadership with succeeding classes, the following schedule ofone year 
Steps is arranged: 
Class Advisor 15t Step 2nd Step 3rd Step 4th Step 
Senior $ 1,288 $ 1,398 $ 1,504 $ 1,676 
Junior $ 1,288 $ 1,398 $ 1,504 
Sophomore $ 645 $ 740 
Freshman $ 645 
6.7.2.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. In the newly created 
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positions, (Sophomore and Freshman Class Advisor), the person will be 
placed on the First Step. For each succeeding year that a person serves 
as Class Advisor for a given class, he/she will be advanced to the next 
Step. Ifhe/she assumes leadership of another class, he/she will be placed 
at the appropriate Step dependent upon hislher previous experience with 
a class or classes at that level. 
6.7.3	 Other Positions. 
Bus Loading Supervisor (MS)	 $900.00 per year 
High School Bus Loading $450.00 per year
 
Supervisor (.5)
 
Late Bus Loading Supervisor $270.00 per year
 
HS&MS
 
Pep/Parade Band (2)	 $35.00 per hour not to exceed 31 hours each 
Extended Detention Supervisor	 $35.00 per two (2) hour session 
Ticket Sellers	 $33.93 per ticket session 
Timers - Basketball, Wrestling, $33.93 per event
 
Football
 
School Bus Chaperone	 $50.90 per round trip (LESS than 100 miles) 
School Bus Chaperone	 $63.58 per round trip (MORE than 100 miles) 
Middle School Intramurals	 $50.90 per session 
Sporting Event Supervisors	 $33.93 per ticket session. Such positions are 
filled by the Administration and serve at the 
discretion of the Athletic Director under the 
provisions of this Article. 
6.7.3.1	 Athletic Director "Security Pay": The District will pay "security pay" to 
the Athletic Director subject to prior approval by the Superintendent 
when administrators will not be present at Varsity boy's football, Varsity 
boy's basketball, N and Varsity wrestling events, and Varsity girl's 
basketball, or for any sport on a case-by-case basis when both the 
Athletic Director and the Superintendent believe such is warranted. 
When prior approval is unable to be obtained, the matter will be 
reasonably resolved by the Athletic Director and the Superintendent. 
The parties understand that the amount of security pay will be $33.93 per 
event. 
6.7.4	 All extra-curricular positions will be posted (also see: Article 15.3, Page 79 
infra). 
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6.7.5	 Appointments are made on an annual basis and shall terminate on June 30th of 
each school year. 
6.7.6	 The appointment process will give preference to unit members over non-unit 
members. 
6.7.7	 Appointments in coaching and athletic related appointments shall be upon 
recommendation ofthe Athletic Director, pursuant to the selection rules set forth 
above. Recommendation in the non-athletic extra-curricular area shall be upon 
the recommendation ofthe Superintendent, or his designated principa1. Final 
appointment shall be by the Board ofEducation, pursuant to the selection rules 
herein. 
6.7.8	 Effective July 1,2008, the District will reimburse unit members who are 
appointed as coaches for expenses (i.e., registration fees, mileage, lodging and 
meals) incurred during attendance at out-of-district workshops or clinics 
approved by the Superintendent. 
6.7.9	 Pay for Department Chairperson, Middle School Team Leader; and Grade Level 
Chairperson. During the 2009-2010 year, Department Chairperson(s), Middle 
School Team Leader(s) and Grade Level Chairperson(s) will receive a base 
stipend of$2,069, plus $220 for each non-tenured teacher in his/her department 
and $153 for each tenured teacher. 
6.7.10	 Pay for Home Teaching. During the 2009-2010 year, when home teaching is 
deemed necessary by the administration for certain individuals, the child's 
regular teacher(s) is encouraged to attend to this instruction. The pay for home 
teaching is $36.33 per hour plus mileage at the rate as set in Board policy for 
School Administration per mile from the school to the place ofhome teaching 
and back to the school or teacher's home, whichever is closer. 
6.7.11	 Staff Presenters. It is agreed by and between the parties that subject to 
administrative/superintendent approval, any teacher may be a Staff Presenter. 
The District will make available to the Staff Development Committee the sum of 
$1,545.00 per year and the said Committee will determine how much money will 
be allocated to an individual presenter for preparation time. 
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Soccer - (Boys) 
Head 
Assistant 
Soccer - (Girls) 
Head 
Assistant 
Softball 
Head 
Assistant 
Asst. (MS) 
Swimming - (Boys) 
Head 
Assistant 
Swimming - (Girls) 
Head 
Assistant 
Track - (Boys) 
Head 
Assistant 
Asst. (MS) 
Track - (Girls) 
Head 
Assistant 
Asst. (MS) 
AREA 2 
Cross Country 
Tennis
 
Boys
 
Girls
 
Volleyball - (Girls) 
Head 
Assistant 
Asst. (MS) 
15t Step 
$2,680 
$1,646 
$2,680 
$1,646 
$2,680 
$1,646 
$1,646 
$2,680 
$1,646 
$2,680 
$1,646 
$2,680 
$1,646 
$988 
$2,680 
$1,646 
$988 
$1,706 
$1,706 
$1,706 
$1,706 
$1,129 
$1,129 
2nd Step 
$2,920 
$1,789 
$2,920 
$1,789 
$2,920 
$1,789 
$1,789 
$2,920 
$1,789 
$2,920 
$1,789 
$2,920 
$1,789 
$1,073 
$2,920 
$1,789 
$1,073 
$1,869 
$1,869 
$1,869 
$1,869 
$1,230 
$1,230 
3rd Step 4th Step 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$1,169 $1,418 
$3,185 $3,869 
$1,950 $2,364 
$1,169 $1,418 
$2,041 $2,471 
$2,041 $2,471 
$2,041 $2,471 
$2,041 $2,471 
$1,344 $1,630 
$1,344 $1,630 
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1st Step 2nd Step 3rd Step 4th Step 
AREAl 
Bowling $1,372 $1,497 $1,626 $1,978 
Cheerleading (per sport) $1,372 $1,497 $1,626 $1,978 
Golf $1,372 $1,497 $1,626 $1,978 
Extra-Curricular - Other 
Service Area 
Transition Coordinator $7,542 $8,217 $8,959 $10,880 
AREA 4 
Steel Drums Director $2,341 $2,549 $2,779 $3,378 
Yearbook $2,341 $2,549 $2,779 $3,378 
AREA 3 
Technical Crew $1,705 $1,855 $2,031 $2,466 
AREA 2 
Honor Society $1,263 $1,376 $1,498 $1,817 
Newspaper $1,263 $1,376 $1,498 $1,817 
School Store Advisor $1,263 $1,376 $1,498 $1,817 
Student Council- (HS & MS) 
Head $1,263 $1,376 $1,498 $1,817 
Assistant $770 $838 $915 $1,109 
AREAl 
Art Club $1,061 $1,157 $1,260 $1,534 
DECA Club $1,061 $1,157 $1,260 $1,534 
Envirothon $1,061 $1,157 $1,260 $1,534 
High School Bowl $1,061 $1,157 $1,260 $1,534 
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1st Step 2nd Step 3rd Step 4th Step 
Language Advisor 
Spanish $1,061 $1,157 $1,260 $1,534 
French $1,061 $1,157 $1,260 $1,534 
Mock Trial	 $1,061 $1,157 $1,260 $1,534 
Musical Directors: 
Instrumental Dir. $1,061 $1,157 $1,260 $1,534 
Vocal Director $1,061 $1,157 $1,260 $1,534 
Art Director $1,061 $1,157 $1,260 $1,534 
Technical Dir.lMusical $1,061 $1,157 $1,260 $1,534 
Theatrical Dir. $1,061 $1,157 $1,260 $1,534 
Business Mgr. $639 $692 $756 $921 
Photography	 $1,061 $1,157 1,260 $1,534 
Pool Coordinator	 $1,061 $1,157 $1,260 $1,534 
Quiz Bowl	 $639 $692 $756 $921 
SADD Advisor	 $1,061 $1,157 $1,260 $1,534 
6.8.1.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. An assistant coach 
who is named head coach shall be placed on the First Step and shall 
proceed according to provision Number 1 above. A person who is 
appointed to an assistant coaching position in a sport in which he/she has 
served as a head coach, will maintain the years of experience as a head 
coach and shall be placed according to schedule in the assistant coaching 
position. In all newly created positions, the person will be placed at the 
First Step and shall proceed accordingly to provision ofNumber 1 above. 
6.8.2	 Class Advisor. In order to encourage an advisor to remain with a given class and 
to assume leadership with succeeding classes, the following schedule ofone year 
Steps is arranged: 
Class Advisor 1st Step 2nd Step 3rd Step 4th Step 
Senior $ 1,327 $ 1.440 $ 1,549 $ 1,726 
Junior $ 1,327 $ 1,440 $ 1,549 
Sophomore $ 664 $ 762 
Freshman $ 664 
6.8.2.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. In the newly created 
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positions, (Sophomore and Freshman Class Advisor), the person will be 
placed on the First Step. For each succeeding year that a person serves 
as Class Advisor for a given class, he/she will be advanced to the next 
Step. Ifhe/she assumes leadership of another class, he/she will be placed 
at the appropriate Step dependent upon his/her previous experience with 
a class or classes at that level. 
6.8.3	 Other Positions. 
Bus Loading Supervisor (MS)	 $900.00 per year 
High School Bus Loading $450.00 per year
 
Supervisor (.5)
 
Late Bus Loading Supervisor $270.00 per year
 
HS&MS
 
Pep/Parade Band (2)	 $35.00 per hour not to exceed 31 hours each 
Extended Detention Supervisor	 $35.00 per two (2) hour session 
Ticket Sellers	 $33.93 per ticket session 
Timers - Basketball, Wrestling, $33.93 per event
 
Football
 
School Bus Chaperone	 $50.90 per round trip (LESS than 100 miles) 
School Bus Chaperone	 $63.58 per round trip (MORE than 100 miles) 
Middle School Intramurals	 $50.90 per session 
Sporting Event Supervisors	 $33.93 per ticket session. Such positions are 
filled by the Administration and serve at the 
discretion ofthe Athletic Director under the 
provisions ofthis Article. 
6.8.3.1	 Athletic Director "Security Pay": The District will pay "security pay" to 
the Athletic Director subject to prior approval by the Superintendent 
when administrators will not be present at Varsity boy's football, Varsity 
boy's basketball, N and Varsity wrestling events, and Varsity girl's 
basketball, or for any sport on a case-by-case basis when both the 
Athletic Director and the Superintendent believe such is warranted. 
When prior approval is unable to be obtained, the matter will be 
reasonably resolved by the Athletic Director and the Superintendent. 
The parties understand that the amount of security pay will be $33.93 per 
event. 
6.8.4	 All extra-curricular positions will be posted (also see: Article 15.3, Page 79 
infra). 
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6.8.5	 Appointments are made on an annual basis and shall tenninate on June 30th of 
each school year. 
6.8.6	 The appointment process will give preference to unit members over non-unit 
members. 
6.8.7	 Appointments in coaching and athletic related appointments shall be upon 
recommendation of the Athletic Director, pursuant to the selection rules set forth 
above. Recommendation in the non-athletic extra-curricular area shall be upon 
the recommendation of the Superintendent, or his designated principal. Final 
appointment shall be by the Board of Education, pursuant to the selection rules 
herein. 
6.8.8	 Effective July 1,2008, the District will reimburse unit members who are 
appointed as coaches for expenses (i.e., registration fees, mileage, lodging and 
meals) incurred during attendance at out-of-district workshops or clinics 
approved by the Superintendent. 
6.8.9	 Pay for Department Chairperson, Middle School Team Leader; and Grade Level 
Chairperson. During the 2010-2011 year, Department Chairperson(s), Middle 
School Team Leader(s) and Grade Level Chairperson(s) will receive a base 
stipend of$2,069, plus $220 for each non-tenured teacher in his/her department 
and $153 for each tenured teacher. 
6.8.10	 Pay for Home Teaching. During the 2010-2011 year, when home teaching is 
deemed necessary by the administration for certain individuals, the child's 
regular teacher(s) is encouraged to attend to this instruction. The pay for home 
teaching is $36.33 per hour plus mileage at the rate as set in Board policy for 
School Administration per mile from the school to the place ofhome teaching 
and back to the school or teacher's home, whichever is closer. 
6.8.11	 Staff Presenters. It is agreed by and between the parties that subject to 
administrative/superintendent approval, any teacher may be a Staff Presenter. 
The District will make available to the Staff Development Committee the sum of 
$1,545.00 per year and the said Committee will detennine how much money will 
be allocated to an individual presenter for preparation time. 
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6.9 Pay for Extra-Curricular Duties (2011-2012) 
2011-2012 
6.9.1	 Schedule for Pay. The following schedule ofpayment was determined after 
careful consideration ofthe many duties and responsibilities required in each 
position. The schedule is arranged in five (5) service areas and four (4) annual 
steps for sports and four (4) service areas and four (4) annual steps for activities. 
Extra-Curricular - Sports 
Service Area 
1st Step 2nd Step 3rd Step 4th Step 
Athletic Director 
Athletic Trainer 
$7,542 
$8,509 
$8,217 
$9,275 
$8,959 
$10,105 
$10,880 
$12,273 
AREAS 
Football 
Head 
Assistants (6) 
$4,222 
$2,788 
$4,601 
$3,032 
$5,020 
$3,310 
$6,082 
$4,019 
AREA 4 
Basketball - (Boys) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,948 
$2,639 
$1,588 
$4,303 
$2,876 
$1,732 
$4,694 
$3,132 
$1,888 
$5,703 
$3,805 
$2,297 
Basketball- (Girls) 
Head 
Assistant (HS) 
Asst. (2 MS) 
$3,948 
$2,639 
$1,588 
$4,303 
$2,876 
$1,732 
$4,694 
$3,132 
$1,888 
$5,703 
$3,805 
$2,297 
Wrestling 
Head 
Assistant(s) 
Asst. (MS) 
$3,948 
$2,639 
$1,588 
$4,303 
$2,876 
$1,732 
$4,694 
$3,132 
$1,888 
$5,703 
$3,805 
$2,297 
AREA 3 
Baseball 
Head 
Assistant(s) 
$2,680 
$1,646 
$2,920 
$1,789 
$3,185 
$1,950 
$3,869 
$2,364 
Competitive Cheerleading 
Head 
Assistant 
$2,680 
$1,646 
$2,920 
$1,789 
$3,185 
$1,950 
$3,869 
$2,364 
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Soccer - (Boys) 
Head 
Assistant 
Soccer - (Girls) 
Head 
Assistant 
Softball 
Head 
Assistant 
Asst. (MS) 
Swimming - (Boys) 
Head 
Assistant 
Swimming - (Girls) 
Head 
Assistant 
Track - (Boys) 
Head 
Assistant 
Asst. (MS) 
Track - (Girls) 
Head 
Assistant 
Asst. (MS) 
AREA 2 
Cross Country 
Tennis
 
Boys
 
Girls
 
Volleyball- (Girls) 
Head 
Assistant 
Asst. (MS) 
1st Step 
$2,680 
$1,646 
$2,680 
$1,646 
$2,680 
$1,646 
$1,646 
$2,680 
$1,646 
$2,680 
$1,646 
$2,680 
$1,646 
$988 
$2,680 
$1,646 
$988 
$1,706 
$1,706 
$1,706 
$1,706 
$1,129 
$1,129 
2nd Step 
$2,920 
$1,789 
$2,920 
$1,789 
$2,920 
$1,789 
$1,789 
$2,920 
$1,789 
$2,920 
$1,789 
$2,920 
$1,789 
$1,073 
$2,920 
$1,789 
$1,073 
$1,869 
$1,869 
$1,869 
$1,869 
$1,230 
$1,230 
3rd Step 4th Step 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$3,185 $3,869 
$1,950 $2,364 
$1,169 $1,418 
$3,185 $3,869 
$1,950 $2,364 
$1,169 $1,418 
$2,041 $2,471 
$2,041 $2,471 
$2,041 $2,471 
$2,041 $2,471 
$1,344 $1,630 
$1,344 $1,630 
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1st Step 2nd Step 3rd Step 4th Step 
AREAl 
Bowling $1,372 $1,497 $1,626 $1,978 
Cheerleading (per sport) $1,372 $1,497 $1,626 $1,978 
Golf $1,372 $1,497 $1,626 $1,978 
Extra-Curricular - Other 
Service Area 
Transition Coordinator 
$7,542 $8,217 $8,959 $10,880 
AREA 4 
Steel Drums Director $2,341 $2,549 $2,779 $3,378 
Yearbook $2,341 $2,549 $2,779 $3,378 
AREA 3 
Technical Crew $1,705 $1,855 $2,031 $2,466 
AREA 2 
Honor Society $1,263 $1,376 $1,498 $1,817 
Newspaper $1,263 $1,376 $1,498 $1,817 
School Store Advisor $1,263 $1,376 $1,498 $1,817 
Student Council- (HS & MS) 
Head 
Assistant 
$1,263 
$770 
$1,376 
$838 
$1,498 
$915 
$1,817 
$1,109 
AREAl 
Art Club $1,061 $1,157 $1,260 $1,534 
DECA Club $1,061 $1,157 $1,260 $1,534 
Envirothon $1,061 $1,157 $1,260 $1,534 
High School Bowl $1,061 $1,157 $1,260 $1,534 
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1st Step 2nd Step 3rd Step 4th Step 
Language Advisor 
Spanish $1,061 $1,157 $1,260 $1,534 
French $1,061 $1,157 $1,260 $1,534 
Mock Trial $1,061 $1,157 $1,260 $1,534 
Musical Directors: 
Instrumental Dir. $1,061 $1,157 $1,260 $1,534 
Vocal Director $1,061 $1,157 $1,260 $1,534 
Art Director $1,061 $1,157 $1,260 $1,534 
Technical Dir./Musica1 $1,061 $1,157 $1,260 $1,534 
Theatrical Dir. $1,061 $1,157 $1,260 $1,534 
Business Mgr. $639 $692 $756 $921 
Photography	 $1,061 $1,157 $1,260 $1,534 
Pool Coordinator	 $1,061 $1,157 $1,260 $1,534 
Quiz Bowl	 $639 $692 $756 $921 
SADD Advisor	 $1,061 $1,157 $1,260 $1,534 
6.9.1.1	 Implementation. All personnel currently serving in one ofthe above 
positions shall be placed on Step in that position. An assistant coach 
who is named head coach shall be placed on the First Step and shall 
proceed according to provision Number 1 above. A person who is 
appointed to an assistant coaching position in a sport in which he/she has 
served as a head coach, will maintain the years of experience as a head 
coach and shall be placed according to schedule in the assistant coaching 
position. In all newly created positions, the person will be placed at the 
First Step and shall proceed accordingly to provision ofNumber 1 above. 
6.9.2	 Class Advisor. In order to encourage an advisor to remain with a given class and 
to assume leadership with succeeding classes, the following schedule ofone year 
Steps is arranged: 
Class Advisor 1st Step 2nd Step 3rd Step 4th Step 
Senior $ 1,327 $ 1,440 $ 1,549 $ 1,726 
Junior $ 1,327 $ 1,440 $ 1,549 
Sophomore $ 664 $ 762 
Freshman $ 664 
6.9.2.1	 Implementation. All personnel currently serving in one of the above 
positions shall be placed on Step in that position. In the newly created 
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positions, (Sophomore and Freshman Class Advisor), the person will be 
placed on the First Step. For each succeeding year that a person serves 
as Class Advisor for a given class, he/she will be advanced to the next 
Step. Ifhe/she assumes leadership of another class, he/she will be placed 
at the appropriate Step dependent upon his/her previous experience with 
a class or classes at that level. 
6.9.3	 Other Positions. 
Bus Loading Supervisor (MS)	 $900.00 per year 
High School Bus Loading $450.00 per year
 
Supervisor (.5)
 
Late Bus Loading Supervisor $270.00 per year
 
HS&MS
 
Pep/Parade Band (2)	 $35.00 per hour not to exceed 31 hours each 
Extended Detention Supervisor	 $35.00 per two (2) hour session 
Ticket Sellers	 $33.93 per ticket session 
Timers - Basketball, Wrestling, $33.93 per event
 
Football
 
School Bus Chaperone	 $50.90 per round trip (LESS than 100 miles) 
School Bus Chaperone	 $63.58 per round trip (MORE than 100 miles) 
Middle School Intramurals	 $50.90 per session 
Sporting Event Supervisors	 $33.93 per ticket session. Such positions are 
filled by the Administration and serve at the 
discretion of the Athletic Director under the 
provisions of this Article. 
6.9.3.1	 Athletic Director "Security Pay": The District will pay "security pay" to 
the Athletic Director subject to prior approval by the Superintendent 
when administrators will not be present at Varsity boy's football, Varsity 
boy's basketball, N and Varsity wrestling events, and Varsity girl's 
basketball, or for any sport on a case-by-case basis when both the 
Athletic Director and the Superintendent believe such is warranted. 
When prior approval is unable to be obtained, the matter will be 
reasonably resolved by the Athletic Director and the Superintendent. 
The parties understand that the amount of security pay will be $33.93 per 
event. 
6.9.4	 All extra-curricular positions will be posted (also see: Article 15.3, Page 79 
infra). 
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6.9.5	 Appointments are made on an annual basis and shall terminate on June 30th of 
each school year. 
6.9.6	 The appointment process will give preference to tmit members over non-unit 
members. 
6.9.7	 Appointments in coaching and athletic related appointments shall be upon 
recommendation of the Athletic Director, pursuant to the selection rules set forth 
above. Recommendation in the non-athletic extra-curricular area shall be upon 
the recommendation of the Superintendent, or his designated principal. Final 
appointment shall be by the Board ofEducation, pursuant to the selection rules 
herein. 
6.9.8	 Effective July 1,2008, the District will reimburse unit members who are 
appointed as coaches for expenses (i.e., registration fees, mileage, lodging and 
meals) incurred during attendance at out-of-district workshops or clinics 
approved by the Superintendent. 
6.9.9	 Pay for Department Chairperson, Middle School Team Leader; and Grade Level 
Chairperson. During the 2011-2012 year, Department Chairperson(s), Middle 
School Team Leader(s) and Grade Level Chairperson(s) will receive a base 
stipend of$2,069, plus $220 for each non-tenured teacher in his/her department 
and $153 for each tenured teacher. 
6.9.10	 Pay for Home Teaching. During the 2011-2012 year, when home teaching is 
deemed necessary by the administration for certain individuals, the child's 
regular teacher(s) is encouraged to attend to this instruction. The pay for home 
teaching is $36.33 per hour plus mileage at the rate as set in Board policy for 
School Administration per mile from the school to the place of home teaching 
and back to the school or teacher's home, whichever is closer. 
6.9.11	 Staff Presenters. It is agreed by and between the parties that subject to 
administrative/superintendent approval, any teacher may be a Staff Presenter. 
The District will make available to the Staff Development Committee the sum of 
$1,545.00 per year and the said Committee will determine how much money will 
be allocated to an individual presenter for preparation time. 
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ARTICLE 7 -- LEAVES
 
7.1 Leave Days. 
Each teacher shall be credited with fourteen (14) leave days at the beginning of 
each year for the purposes ofpaid sick leave and personal leave subject to the 
following restrictions: 
7.1.1	 All full-time professional employees will be allowed yearly leave days 
equivalent to 1.4 days per month for the number of months per year that they are 
employed. For teachers, this leave will be accumulative to two hundred (200) 
days. 
7.1.2	 Part-time teachers regularly employed will be allowed leave days prorated on the 
same basis as full-time professional employees. 
7.2	 Sick Leave. 
7.2.1	 Sick leave will be allowed for personal illness or sickness or death in the family, 
subject. to the following restrictions: 
1.	 For illness in the immediate family, not more than twelve (12) days per 
year. * 
2.	 For death and funeral in the immediate family, not more than ten (10) 
days for-anyone death. * 
3.	 For death and the funeral of family members other than members of the 
immediate family* as defmed below, not more than two (2) full days or 
four (4) halfdays per year.' 
*" Immediate family" shall be interpreted as husband, wife, child, sister, 
brother, father, mother, grandparents, mother-in-law, father-in-law, 
brother-in-law, sister-in-law, step-children, step-sisters, step-brothers, 
step-fathers, stepmothers, regardless ofplace of residence and, in 
addition, any other member ofthe family unit living in the same 
household no matter the degree ofrelationship. 
7.2.2	 When employees are required to appear in connection with a legal action or 
proceeding, the following will apply: 
1.	 If the appearance is to testify on behalfofthe District, or to otherwise be 
present to support an action or proceeding initiated by or against the 
District, the time involved will not be charged against any leave 
authorized by this Agreement. 
- 53 ­
2.	 If the appearance is pursuant to a subpoena for the purpose oftestif)ring 
concerning a work-related action or proceeding, the time involved will 
not be charged against any leave authorized by this Agreement. 
3.	 If the appearance is pursuant to a subpoena for the purpose oftestif)ring 
concerning a non-work-related action or proceeding on behalf of a third 
party, or in the employee's own defense, the time involved may be 
charged against sick leave; provided the employee has sufficient sick 
leave accrued, and unless the employee has been suspended by the 
District. 
4.	 In no event will an employee be able to utilize sick leave in connection 
with an appearance in any action or proceeding instituted by or on behalf 
of the employee. 
7.2.3	 Days absent as a result of an accident while on the job, ifnot covered by 
Workers' Compensation, will be deducted from the employee's sick leave. If the 
accident is covered by Workers' Compensation, the employee will be paid the 
difference between the Workers' Compensation award and his/her regular salary, 
to the conclusion 0 fthe schoo1year, if necessary, for the days absent, and the 
days will not be deducted from his/her sick leave. 
7.2.4	 Long term substitutes (90 continuous days or more) shall be credited with 1.4 
sick leave days per month. Regular per diem substitutes who achieve long term 
status in the same assignment will be credited retroactively. 
7.2.5	 A teacher on tenure shall also be entitled to sick leave in excess of the number of 
days specified in any school term, without pay, but without losing tenure rights 
provided that the maximum leave shall not exceed one (1) year, commencing at 
midnight of the last day that the teacher performed all ofhis or her duties, except 
that the teacher may return and resume his or her duties only at the beginning of 
the school year, and provided that on or before March 1 prior to the beginning of 
the year in which the teacher wishes to return, the teacher notified the Board of 
Education in writing ofsuch intention to return. 
7.2.6	 The Board ofEducation/Superintendent may, if it deems it advisable, require a 
doctor's certification for any absence which is claimed as sick leave. 
7.3	 Sick Leave Bank 
A Sick Leave Bank ("SLB") shall be established for use by members of the 
negotiating unit whose accumulated sick leave has been exhausted. Utilization of 
days can be only for long term, catastrophic personal illness or injury to the unit 
member. 
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7.3.1 Sick Bank Committee 
A Sick Bank committee will be established. Two members will be 
appointed by the Superintendent and three will be appointed by the 
Association. The purpose ofthis Committee will be to manage the sick 
leave bank as follows: 
1.	 Maintain all membership records of the bank. 
2.	 Review all applications from members. 
3.	 Approve or disapprove requests. 
4.	 Notify payroll and membership when more days need to be assessed, as 
provided below. 
5.	 Meet within five (5) days ofreceiving an application 
7.3.2 Membership 
All unit members will become members ofthe bank after one full year of 
District service. Each SLB member will be assessed one sick day each 
year for three consecutive years. 
7.3.3 Bank Days 
Once sick days are placed in the sick bank they are the sole property of 
the SLB. 
The bank will be maintained at a level of 150-450 days. 
Once the bank hits 150 days or below, the Sick Bank Committee will 
assess members to bring it up to an acceptable level. 
It is possible for the bank to grow above 450 days because ofmember 
assessments. Should it do so, no current member assessments will be 
credited to the bank until the bank returns to the above limits. 
7.3.4 Application 
To be eligible to apply for SLB days, the member must be absent at least 
ten (10) working days with the illness or disability for which they are 
making application. 
Members must make application on the attached form (see Appendix). It 
must be submitted to the Human Resources Department along with a 
statement signed by his/her physician confirming the nature ofthe illness 
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or disability and the anticipated duration of absence on the designated 
form (see Appendix). 
7.3.5	 Withdrawals 
1.	 Members of the SLB who have exhausted their sick leave and have been 
absent the minimum ten (10) working days will be eligible to withdraw 
up to fifty (50) days per illness or injury that affects them. 
2.	 The member cannot apply in consecutive years for the same illness. 
3.	 The minimum withdrawal will be five (5) days. Ifa member does not 
have a need for at least five (5) days, the application will be denied. 
4.	 Workers Compensation cases will not be eligible since the contract 
covers those situations independently. 
5.	 The committee has the right to disapprove a sick leave withdrawal 
request for appropriate reasons including improper use of accumulated 
sick leave by the member. 
6.	 Upon a member's subsequent application(s) to the bank, the committee 
may request the member to undergo a medical review by a physician 
selected by the committee at the expense of the member. Failure to 
comply with such a request may result in disapproval of the request. 
7.4	 Personal Leave. 
Each school year, up to three (3) leave days can be used for personal leave under 
the following restrictions: 
7.4.1	 Personal leave is defmed as absence from regular employment to take care of 
matters that normally cannot be transacted outside of the regular school day. 
7.4.2	 With respect to the days requested, the arrangement shall be made to take into 
account the needs of the teacher's assignments and school responsibilities. In 
each instance, the teacher will complete the appropriate request form and secure 
the building Principal's approval. 
7.4.3	 When personal leave will not occupy the entire school day, teachers are 
encouraged to arrange with the building administrator for the partial leave. 
7.4.4	 Any day of the school year can be requested for personal leave except for the 
first and last day of the school year, Superintendent's conference days and days 
immediately preceding and following the legally prescribed holidays and 
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vacation periods. Exceptions to this policy shall be granted only upon approval 
of the Superintendent. 
7.4.5	 Five (5) days or more advance notice on the use ofpersonal leave days shall be 
given to the building Principal whenever possible. When advance notice cannot 
be given because of emergency, the procedure to be followed is that established 
for reporting sickness, except the permission must be secured personally from the 
building Principal. 
7.5 Child-Rearing Leave. 
7.5.1	 An unpaid child-rearing leave may be taken to care for a newborn or newly 
adopted infant child. Such leave shall be granted to take effect either on the end 
of the mother's disability following birth or at birth in the case ofleave by the 
father (as the case may be) or on the placement of the infant in the adopting 
teacher's home. 
In the event a teacher desires a child-rearing leave, the teacher shall give 
written notice to the Chief School Officer/Superintendent no later than the 
sixtieth (60th) consecutive day prior to the date they wish to commence 
the leave. It is understood by and between the parties that in the event of 
an emergency-type situation, the notice provision is waived and all good 
faith efforts will be undertaken to give reasonable notice. 
The teacher may request a leave until at least the September I following 
the child's second birthday, but maybe terminated at an earlier date by 
mutual agreement-ofthe teacher and the District. 
In the event that both the mother and father ofeither the newborn child or 
newly adopted infant are employed by the District, only one (1) may take 
the child-rearing leave permitted by this Article. 
7.5.2	 The teacher on child-rearing leave must notify the Board ofhis/her intentions in 
writing on or before March I preceding the September in which the teacher is to 
return. 
7.5.3	 While on child-rearing leave, the teacher shall continue to enjoy applicable 
employee benefits at the employee's expense. 
7.5.4	 Upon return to active employment, a tenured teacher shall return to his/her last 
tenure area with full service credit earned prior to his/her child-rearing leave as 
well as unused leave days. 
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7.6	 Military Leave. 
The rights and duties ofboth the District and the teacher shall be governed by 
applicable federal and state law relative to the issue of military leave. Such law is 
currently codified in the New York State Military Law, and The Uniform 
Services Employment and Reemployment Rights Act that was enacted in October 
of 1994. 
7.7 Leave of Absence: Up to One (1) Year 
A teacher may request a leave of absence in any school term without pay but 
without loss of tenure rights provided that the maximum leave shall not exceed 
one (1) year. This leave shall be subject to Board approval, and will be without 
applicable employee benefits, except at the employee's expense or as required 
under the FMLA. On or before March 1 prior to the beginning ofthe year in 
which the teacher wishes to return, the teacher must notify the Board of 
Education in writing of such intention to return. 
7.8 Association Leave. 
Teachers designated by the Association shall be granted Association leave with 
pay to attend meetings (e.g., House ofDelegates, Retirement, etc.) subject to the 
following conditions: 
7.8.1	 Such leave days shall not exceed an aggregate total of twelve (12) days in anyone 
school year. 
7.8.2	 The Board is not responsible for any of the expenses (e.g., travel, lodging) 
associated with such leave. 
7.8.3	 The Association designees shall notify their building Principals of their intent to 
attend such meeting at least five (5) days prior to their absence whenever 
practicabIe. 
7.9	 Sabbatical Leave. 
7.9.1	 A fully certified teacher shall be eligible for sabbatical leave after each seven (7) 
years of service in the Southwestern system. 
7.9.2	 During the period of sabbatical leave, the recipient shall receive three-fourths 
(3/4) salary for one (1) full year. In special or unusual circumstances, a 
sabbatical may be granted for three-fourths (3/4) semester's salary for one-half 
(1/2) year. 
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7.9.3	 The purpose of the sabbatical leave shall be the improvement ofthe instruction at 
Southwestern. This might include study, research, travel, etc. It shall be the full 
responsibility ofthe applicant for sabbatical leave to state in writing a detailed 
and specific plan for this sabbatical leave, explaining how he/she plans to use the 
time and how this would improve his/her instruction. Thus, the applicant must 
not only define his/her purposes and plans, but also he/she must convince the 
Sabbatical Leave Selection Committee and the Board that he/she and hislher 
program are worthy. Preference shall be given to the sabbatical applicant who 
specifies that he/she will be enrolled in resident study at a college or university in 
order to be able to participate in the full educational life of the university. 
7.9.4	 The Sabbatical Leave Selection Committee shall consist ofthree (3) members 
appointed by the Board ofEducation and three (3) members appointed by the 
Faculty Association. Applications shall be reviewed by this Committee and 
recommendations made to the Board for final approval. 
7.9.5	 Final granting ofthe sabbatical leave shall be accomplished only if and when a 
suitable substitute is secured. However, once the sabbatical leave is approved, it 
must be granted after no more than one (l) year shall have elapsed and, during 
the time, the applicant shall retain his/her priority for receiving it. It should be 
noted that extenuating circumstances (e.g., significant reduction or cessation of 
state aid for sabbatical leaves) may prohibit granting of leaves even to qualified 
individuals. 
7.9.6	 A maximum of three percent (3%) ofthe full-time professional personnel at 
Southwestern may receive sabbatical leaves each year. 
7.9.7	 The status ofa sabbatical leave recipient shall be the same as would be ifhe/she 
were in active service. 
7.9.8	 A teacher desiring a sabbatical leave to begin in September must indicate to the 
Superintendent hislher intent by February I of that year. This declaration of 
intent should include a tentative outline of the program he/she intends to follow. 
7.9.9	 Any deviation from the above sabbatical leave proposal shall be decided by the 
Southwestern Board ofEducation. 
7.9.10	 Prior to the granting ofa sabbatical leave, a teacher shall sign a contract agreeing 
to return to a teaching position at Southwestern Central School for a period of 
two (2) years commencing the. semester following the completion of the 
sabbatical leave. In the event the teacher fails to complete two (2) years service 
as a teacher upon the completion ofa sabbatical leave, he/she shall be required to 
return to the District all salary received from school during the period ofthe 
sabbatical leave. However, ifdue to a permanent disability, death, or lack ofa 
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teaching position in the District the teacher is unable to fill the contract 
requirement, the teacher will be exempt from returning the salary received during 
the period of the sabbatical leave. 
7.10	 Resignations. 
7.10.1	 By agreement between the Board and the Association, teachers are expected, as a 
professional courtesy, to assist the School District in filling vacancies by filing 
with the Superintendent a letter of resignation at least sixty (60) days prior to the 
effective day ofthe resignation. 
7.10.2	 In any event, a written notice ofresignation must be filed with the 
Superintendent at least thirty (30) days prior to the effective date of resignation, 
in accordance with state law. 
7.11	 Jury Duty Leave. 
Employees required to do jury duty will be paid the difference between the pay 
they receive as jurors and that to which they would regularly be entitled. 
ARTICLE 8 -- TEACHING HOURS AND TEACHING LOAD 
8.1 Teachers' Work Day. 
8.1.1	 The regular starting and completion times ofthe pupil day may be changed by 
the District upon thirty (30) days written notice to the Association, as long as 
there is no actual lengthening of the work day. Upon the request of the 
Association, prior to the implementation date, the District will meet to discuss 
any questions or concerns ofthe Association regarding such change. Effective 
July 1, 2003, the length of the day will be extended thirty (30) minutes. Ajoint 
effort by the STA Professional Negotiating Team and the Superintendent will be 
made to establish a mutually agreeable application to each building ofthe 
extended time period. 
8.1.2	 Ifduring the teacher work day, teachers wish to leave the school building for 
personal reasons when not directly involved in the ,instruction or supervision of 
pupils, they may do so provided they sign out when leaving and sign in upon 
return by executing the appropriate sheet (Appendix C) maintained for such 
purpose in a location designated by the principal. It is understood by and 
between the Parties that teachers are not required to sign out or in for duty-free 
lunch time. 
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8.1.3	 Teachers shall remain as long as necessary after the end of the last regularly 
scheduled class to perform professional duties. Secondary teachers are expected 
to provide assistance after school on Tuesday, Wednesday and Thursday for 
those pupils who desire and/or need extra help. It is understood that this is not a 
requirement that all teachers remain after school until the late bus, but in those 
instances where it is necessary, it is the teacher's obligation to fulfill these needs. 
In those situations where in the judgment ofthe Administrator, teachers may not 
be offering this extra assistance, the Administrator may request the teacher(s) to 
do so. 
8.1.4	 All teachers shall be entitled to a duty free lunch period of at least thirty (30) 
minutes. 
8.1.5	 All teachers shall have at least one (1) preparation period during each school day. 
8.1.6	 Secondary Teachers. 
Secondary teaching schedule shall be established by the District in accordance 
with the following: 
Secondary teachers include all middle school and high school teachers. 
1.	 Subject to the provisions of Section 8.1.3 above, the instructional day 
shall include a maximum of280 minutes student contact time ofwhich 
up to 240 will be devoted to instruction and at least 30 minutes will be 
devoted to student supervisory duties, including "Educational 
Enrichment Time." 
Recognizing that the parties' goal is to schedule Academic Intervention 
Services ("AIS") so that no teacher has more than 240 minutes of 
instruction, should a building administrator determine that scheduling 
issues preclude AIS to occur within the said 240 minutes, up to one 
teacher per department may be assigned AIS instruction, in which case 
that teacher will not be assigned student supervisory duties. If this 
additional time for AIS is found by the building administrator to be 
insufficient, following consultation with the Association concerning the 
need therefor, additional teachers may be assigned. 
2.	 Each teacher will be guaranteed a minimum of400 minutes preparation 
time per week with no preparation time less than 40 minutes. 
3.	 It is understood by and between the parties that the definition of 
"supervisory duties" includes: study hall, ISS, hall duty, high school 
parking lot duty, cafeteria duty and any future "supervisory duties" 
created. 
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8.1.7	 Teachers shall encourage students to make use ofteachers and facilities in any 
interest area during class hours and activity periods whether or not the student is 
regularly enrolled in a given subject area. 
8.1.8	 A total of300 minutes per full two (2) week time period, prorated accordingly 
during weeks less than five (5) days in duration, will be allocated to a grade level 
chairperson to perform the duties ofhislher position. This scheduling will be 
established by the building Principal. 
8.1.9	 Academic Intervention Services CAlS). AIS is considered to be instructional. 
Any contract language pertaining to normal instructional time also pertains to 
AlS. As such, it is understood that such AIS periods will be subject to such 
requirements as administrator observations, lesson plans, parental contact, record 
keeping, attendance taking and quarterly progress reports. 
8.1.10	 Elementary Work Day 
1.	 Duration -- Subject to the provisions ofA.3 above, the elementary 
teacher work day shall be 430 minutes. 
2.	 Preparation Time -- A maximum of440 minutes ofpreparation shall be 
given each teacher over a six day cycle. This time shall include 
collaboration time. 
3.	 Collaboration Time -- The first thirty (30) minutes of the elementary 
school day will be devoted to the performance of professional duties 
requiring a collaborative effort between teachers and other school 
professionals or parents. 
Each teacher shall develop a weekly schedule that will be shared 
with the principal through the grade level chairpersons or 
individually if not assigned to a grade level. Any resulting 
schedule conflicts will be resolved between the individuals 
involved. 
Should a deviation on the part of a teacher become necessary, the 
principal will be notified by the teacher as soon in advance as 
possible. 
4.	 Student Contact Time -- Each day shall consist of a maximum of 340 
minutes of student contact time. 
5.	 Child Study Meetings -- To the extent the administration deems feasible 
child study meetings at the elementary level will be scheduled during the 
"collaboration time" in the mornings. Child study meetings scheduled 
- 62 ­
after school can be held on Tuesday, Wednesday and Thursday unti14:00 
p.rn. only, unless otherwise mutually agreed by the participants. 
8.2	 Meetings. 
8.2.1	 Teachers will be required to attend one regularly scheduled meeting per month at 
the discretion ofthe building Administrator. Departmental meetings and 
additional faculty meetings may be called as needed. 
No such after school meetings will be called on Fridays or days before a 
holiday, except in case ofemergency. 
At least three (3) days advance notice shall be given for meetings along 
with an agenda of meeting topics. 
8.2.2	 Teacher Training and In-Service Programs. The Superintendent and the 
Association recognize the importance ofteacher training and in-service programs 
for teachers. Therefore, all in-district, in-service training for teachers will be 
jointly planned by the Association and the Administration. 
1.	 Probationary teachers will participate in mandatory teacher training for 
up to four (4) days prior to the start oftheir first year of service. Such 
training also may be scheduled after school during each oftheir years of 
probationary service to the District. In addition, a maximum oftwo (2) 
days per year may be scheduled during school hours. 
2.	 In addition to the training indicated in Section 8.1, above, and the 
Superintendent's Days currently required, the District may identify a 
required multi-day staffdevelopment workshop for all staff The District 
will schedule this workshop a minimum of three (3) times during the 
school year and at least two (2) ofthese will be during the school day for 
the convenience 0 f participants. 
3.	 Other non-required workshops/training may be offered by the District. 
4.	 The time and duration oforientation or training days shall not exceed six 
(6) hours in a day. 
5.	 Faculty meetings will be limited to one (1) hour in duration and may 
include discussion or presentation of in-service topics. 
6.	 Unit members will be paid at the rate of$25 per hour for each hour 
beyond the regular school day or school year they are engaged in the 
foregoing activities to a maximum 0 f six (6) hours per day. 
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8.2.3	 Out of District Workshops and Training Sessions. 
1.	 Workshops and training may become available for which teachers may 
volunteer. 
2.	 Such workshops and training are subject to approval by the 
Superintendent. 
3.	 Teachers may volunteer for participation in these workshops and training 
and, with the approval of the Superintendent, the District will pay 
expenses and may provide a stipend for attendance. 
(a)	 The number and amount of stipends will be set by the District and 
may vary from event to event depending upon the availability of 
funds. 
(b)	 Such expenses will include: registration, travel and room and 
board as approved by the Superintendent. 
8.2.4	 A beginning teacher, or any teacher new to the District or not on tenure, may be 
asked to participate in after school in-service programs designed to heighten the 
abilities of such teachers. 
8.2.5	 When District-wide faculty meetings requiring attendance of all teachers are 
called by the Superintendent, elementary (K-5) teachers will be released by 2:15 
p.rn. to attend such meetings. 
8.3	 Teacher Work Year. 
8.3.1	 The school calendar shall be developed through consultation with the 
Association Calendar Committee before adoption by the Board. 
8.3.2	 Teachers will be expected to report to work only on days designated on the 
officially adopted local school calendar except under certain circumstances 
where the calendar may be extended. Changes which affect the majority of the 
staffwill be made only after consultation with the Association. 
8.3.3	 Teachers who are required by the District to work more than 185 days during the 
regular school year shall receive 1/185th of their basic annual salary for each day 
worked beyond 185 days. 
8.3.4	 Salary Deductions. 
Deductions made from a teacher's salary shall be made at the rate of 
1/185th of the teacher's annual salary per day. 
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8.3.5	 Elementary Conference Days. 
The District shall provide four (4) one-halfdays for the purpose ofparent 
teacher conference days at the elementary grades. Three of those days will 
be toward the end of the frrst marking period and the fourth will be 
scheduled during the second semester. 
8.4 Secondary Teaching Preparation. 
8.4.1	 A secondary school teacher shall not teach more than two (2) subject areas nor 
more than a total of three (3) teaching preparations at anyone time, except in 
cases ofextenuating circumstances and after consultation with the teacher. 
8.4.2	 Exempt from language in 8.4 of this article are: 
1.	 Industrial Arts, 
2.	 Health Education, 
3.	 Art, 
4.	 Music, 
5.	 Foreign Language, and 
6.	 Business. 
Every effort will be made to limit preparations in these areas. 
8.4.3	 For the purpose ofdetermining preparations in other classes, the following will 
apply: 
1.	 Advanced Placement equals one (1) preparation. 
2.	 Honors Classes equal one (1) preparation. 
3.	 Regent Classes equal one (1) preparation. 
4.	 Essential Skills equal one (l) preparation. 
5.	 Five (5) Laboratories per week in the same academic area equals one (l) 
preparation. 
Additionally, a course whose specific content, goals, objectives, 
textbooks, and/or teaching materials differ significantly from the other 
courses offered by a department shall be considered a separate 
preparation. 
Remediation is a separate class and nota separate preparation. 
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8.5 Substitute Teachers. 
8.5.1	 The Administration shall have the responsibility for obtaining substitute teachers 
and shall endeavor to obtain necessary substitute teachers. Since it is desirable 
for each teacher to use an uninterrupted planning period each day, the practice of 
using a regular teacher as a substitute, thereby depriving him/her ofhis/her 
planning period, is undesirable and should be discouraged. 
8.5.2	 Teachers shall be informed ofthe telephone number to report their unavailability. 
They should report their unavailability as soon as practicable and ordinarily 
before 7: 00 a .m. ofthe day they will be absent. Teachers who are absent shall 
be responsible for providing seating charts and a lesson plan for their substitute 
on which to base the day's work. 
8.5.3	 Probationary teachers shall not be asked to cover classes during their preparation 
periods by either the Administration or other teachers. Tenured teachers can be 
asked, but cannot be compelled by either the Administration or the Association, 
to accept or reject the assignment ofan extra class. 
8.6 Extra Coverage. 
Effective February 8, 2000, when the Administration is unable to obtain a 
substitute by reason ofthe emergency nature ofthe regular teacher's absence; the 
Principal will seek volunteers to cover the absent teacher's class(es). If after a 
diligent attempt he is unable to obtain volunteers, he may assign teachers to cover 
them. No teacher shall be so assigned more than five (5) periods, or their 
elementary equivalent, per school year, and each teacher shall have each year the 
right to refuse peremptorily three (3) ofthese. Nothing in this paragraph shall be 
construed to limit the number ofperiods a teacher may cover voluntarily. 
Teachers covering classes shall be compensated $50 per 80 minute HS class, $25 
per 40 minute MS class and $30 per hour per ES class. 
8.7 Association Officers. 
8.7.1	 Except on a voluntary basis, the President, First Vice-President, and Negotiations 
Chairperson ofthe Association shall be extended the courtesy ofbeing exempt 
from extra-curricular responsibilities. 
8.7.2	 The President ofthe Association shall be relieved ofhomeroom (in the case of 
elementary teachers only when special teachers are available for homeroom 
supervision) and supervisory duties (40 minute period) for the purpose of 
conducting routine Association business. Said business, however, shall not 
interfere with the normal educational functions of the District.· 
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8.8	 Class Size. 
8.8.1	 The parties recognize that a reasonable class size for both student and teacher is 
desirable to insure the high quality education that is the goal ofboth teacher and 
the Board. The parties agree that the guideline for the middle-high school grades 
(6-12) is not to exceed 30 students per teacher. 
8.8.2	 The Curriculum Committee will have an opportunity to consult with the 
Administration when it concludes an undesirable teacher-pupil ratio exists. 
8.8.3	 Class size already stipulated by law will be strictly adhered to. 
8.9	 Cafeteria Supervision. 
Teachers having a full teaching load will not be required to supervise cafeterias. 
Teachers assigned to cafeteria supervision will be notified in writing when 
teaching assignments are made. 
8.10	 Elementary Orientation Program. 
8.10.1	 Early dismissal will be provided for K-5 students during the first two (2) days of 
the school year in order to facilitate student orientation and routine, as well as 
provide time for K-5 teachers to refme, their understanding of each student's 
academic profile and to make fmal preparations. 
8.10.2	 An annual assessment of the elementary orientation program shall be undertaken 
by three (3) elementary teachers ,and the elementary Principal(s) and a report of 
their fmdings presented to the Superintendent. 
8.1 0.3 Future implementation of the program is contingent upon the program's 
eligibility for State aid. 
8.11	 Correction of Standardized Tests. 
The District will employ substitute teachers for a maximum ofone-half (1 /2) day 
per teacher (for grades 2-6) to be utilized in connection with the correction of 
standardized or writing tests subject to scheduling approval by the building 
administrator. 
8.12	 Schedules. 
Schedules will be available no later than one week prior to the first student 
attendance day. 
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ARTICLE 9 -- INSURANCE
 
9.1 Health Insurance. 
The District shall convert to the Chautauqua County School Districts Medical 
Benefit Plan effective 7/1191. 
9.1.1	 The School District agrees to participate in a joint contributory health insurance 
program, including a "step therapy" process, for employees of the School District 
covered by this Agreement. 
9.1.2	 The health insurance plan may be changed by the Southwestern Teachers' 
Association upon and submission ofplan specifications to the District. 
9.1.3	 The joint contributing percentage rate will be as follows: 
Individual: Board - 90% Employee - 10% 
Family: Board - 85% Employee - 15% 
9.1.4	 The employee's share of the premium will be deducted in equal amounts (within 
a dollar, or as otherwise agreed by the parties) over the twenty-one (21) pay 
periods from September through June of each academic year. 
9.1.5	 1. The Board agrees to pay fifty percent (50%) for the individual 
retiree or forty percent (40%) for the family program for the 
retiree. 
2.	 Teachers intending to retire shall have the option of A or B below 
effective July 1, 2000: 
Option A - The existing right set forth at Section 9.1.5.1; or 
Option B - Any person first or second year eligible to retire under 
provisions ofNYS Teacher Retirement System without penalty (or 
any person eligible to retire under the provisions of the NYSTRS 
with penalties who so chooses to retire) who notifies the District 
on or before January 1st of the year of the proposed retirement that 
they will retire no later than the end of the school year they 
become eligible, shall receive 100% District paid health insurance 
until the said member reaches his/her 65th birthday. Thereafter, 
the member may continue in the health insurance plan at his/her 
own expense. 
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Retirees, who have a spouse who is also eligible for District Health 
Insurance, must adhere to the following requirements ifhe/she 
selects Option B: 
(a)	 Only one person can have family coverage. 
(b)	 If the retiree selects Family coverage, the spouse if still actively 
employed must drop his/her coverage until he/she is eligible to 
select either Option A or B at the time of the retirement. 
For the years 2000 and 2001, any current member eligible to retire 
under the provisions of the New York State Teacher Retirement 
System may apply for Option B set forth above; this clause will 
sunset after June 30,2001 and thereafter only members first or 
second year eligible to retire may so apply. 
9.1.6	 Effective July 1,1995, the prescription card co-pay shall become Ten Dollars 
($10.00) generic and Twenty Dollars ($20.00) name brand. 
9.1. 7	 Effective July 1, 2006, the Major Medical deductible shall become $100/$200. 
9.1.8	 Effective September 1, 2003, the school district offer a Point of Service (POS) 
medical plan option as contained with in the Chautauqua County School District 
Medical Health Plan. 
1.	 The prescription card co-pay of such plan shall be Seven Dollars ($7.00) 
generic and Fifteen Dollars ($15.00) name brand. 
2.	 The joint contributing percentage rate will be as follows: 
Individual: Board - 80% Employee - 20% 
Family: Board - 80% Employee - 20% 
9.1.9	 The District will install a "PPO" medical plan option, as offered by the 
Chautauqua County School District Medical Health Plan, at the contribution rates 
then in effect at the time this Agreement was approved. Ifat the conclusion of 
the 2009-10 school year the District is not satisfied that this additional plan 
option results in appropriate savings, and following consultation with the 
Association, the District may discontinue offering said PPO coverage. 
9.1.10	 Consistent with the rules of the Chautauqua County School District's Plan, 
changes to Health Insurance (i.e., members switching to PPO) will be allowed 
during this year's open enrollment in March of2008. Other changes to the 
Health Insurance package (i.e., prescription co-pay without rollback, major 
medical deductible of$100/$200) will commence July 1, 2008. 
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9.1.11	 Part-time teachers regularly employed by the District shall be entitled to health 
insurance with the District's contribution prorated as follows: 
1.	 Family Plan. 
-two-tenths (2/1 0) of the Board's contribution as determined in 
Article 9.1.8.2 above for each class taught. 
-one-tenth (1/10) ofBoard's contribution rates determined in 
Article 9.1.8.2 above for each supervisory period assigned. 
-six-tenths (6/10) ofthe Board's contribution for Elementary 
teachers teaching one-half (1/2) day or more, but less than full day. 
2.	 Individual Plan. 
-one-half (1/2) of the Board's contnbution as determined by 
Article 9.1.3 above for up to three (3) classes taught. 
-one hundred percent (100%) of the Board's contribution when 
more than three (3) classes are taught. 
-one hundred percent (100%) of the Board's contribution for 
Elementary teachers teaching one-half (l/2) day or more. 
3.	 Participation in the health insurance program for part-time teachers is 
optional, and part-time teachers shall not be required to participate in the 
health insurance program. 
4.	 Teachers employed by the District during the 1982-83 school year shall 
be grandfathered into the current insurance contribution rate structure 
and shall not suffer a decrease in the Board's contribution rate as the 
result of this provision (Article 91.8.2, 1 and 2). 
9.1.12	 1. Any employee covered by this Agreement who elects not to 
participate in the health insurance described above shall be paid 
$500 per year for the individual plan and $700 per year for the 
family plan. 
2.	 Any employee covered by this Agreement who elects to downgrade 
his/her insurance coverage, as provided above, from family to individual 
coverage, shall be paid $500 per year. 
3.	 New employees who would otherwise be covered by the health insurance 
as described above and who elect not to be covered by this insurance 
shall receive $600 per year. 
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4.	 Written notice by the employee of his/her desire to elect options "1", 
"2", or "3" above shall be delivered to the business office not later than 
March 31 with the understanding that the option so elected will take 
effect the fo llowing July 1. 
5.	 Effective July 1, 1995, payments described in "1" "2" and "3" above 
shall be made directly into the 125 Flexible Benefits Plan as found in 
Section 9.7.2 of this Agreement. 
Effective October 1, 1998, teachers selecting payments described 
in "1", "2", and "3" above shall have the following choice of 
options: 
(a)	 A separate check on the last regular pay of each year. 
(b)	 Payment directly into the 125 Flexible Benefits Plan as found in 
Section 9.7.2 of this Agreement. (The Plan Document shall be 
modified so this provision conforms with law.) 
6.	 Re-Entry. Re-entry into the Plan is permissible at any time if 
circumstances beyond the control of the employee are present pursuant 
to the rules of the Chautauqua County School Districts Medical Benefits 
Plan. 
Effective July 1, 1995, should the teacher re-enter the health 
insurance plan, the buy-out monies would be prorated for the part 
of the year insurance coverage was not provided. Ifthe teacher 
owes the District money, it shall be repaid during that school year. 
Pre-Existing Conditions. Health care coverage will resume 
according to the provisions ofthe Chautauqua County School 
Districts Medical Benefits Plan, subject to the pre-existing 
condition rule ofthe Chautauqua County Districts Medical 
Benefits Plan. 
7.	 Any employee hired by the District on or after the date ofratification of 
this Contract will not be eligible for the in-lieu of health insurance buy­
out option provided for in this section if is/her spouse is currently 
employed by the District and maintains family coverage through the 
District. 
9.2 Tax-Sheltered Annuities. 
9.2.1	 The Board agrees to deduct payment for a tax sheltered annuity program (as 
chosen by each individual teacher) from the salaries ofteachers who wish to 
participate in such a program. 
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The Board agrees to do the above without cost to the individual concerned 
or to the Association. 
9.2.2	 The amount to be deducted will be submitted to the business office on forms 
provided by the carrier and signed by the individual concerned. 
9.3	 Life Insurance. 
Effective 9/1/88, the District shall pay a term life insurance premium equal to the 
sum of$120.00 per year per teacher for all teachers who have served within the 
District for three (3) full years. 
9.4 Physical Examination. 
Each employee between the ages of forty (40) and fifty-four (54) shall be entitled 
to a maximum 0 f four (4) wellness physicals; at three (3) year intervals. The 
District shall reimburse the employee up to $100.00 per physical for all out-of­
pocket expenses incurred by the employee. (This provision only applies to 
physicals that are not covered in any way by the current health insurance plan.) 
9.5	 Optical Coverage. 
The District offers optical coverage as contained within Chautauqua County 
School District's Medical Health Plan (Vision Plan B). Effective July 1, 2003, 
the joint contributing percentage rate for such coverage will be: 
Individual: Board - 80% Employee - 20% 
Family: Board - 80% Employee - 20% 
9.6	 Dental Coverage. 
Effective September 1;2003, the District offers dental coverage as contained 
within Chautauqua County School District's Medical Health Plan. The joint 
contributing percentage rate for such coverage will be: 
Individual: Board - 80% Employee - 20% 
Family: Board - 80% Employee - 20% 
9.7	 Flexible Benefits Plan. 
9.7.1	 Southwestern Central School District shall establish an Internal Revenue Code, 
Section 125, Flexible Benefits Plan, solely to receive the employee's contribution 
to the health insurance plan premium. The District shall be responsible for the 
administrative cost ofsaid Flexible Benefits Plan. The District in its sole 
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discretion shall make the decision as to the administrator ofthe Flexible Benefits 
Plan. 
9.7.2	 The District shall provide a full 125 Flexible Benefits Program beginning 
October 1, 1995. 
1.	 The program operation and plan administration shall be selected by the 
District. 
2.	 The Plan shall have a limitation of$3,000.00 in the unreimbursed 
medical provision. 
3.	 Each individual participating in the Plan subject to administrative fees 
shall pay Two Dollars ($2.00) per month toward those fees. 
4.	 All remaining funds at the end of the Plan year shall revert to the 
District. These funds shall first be used to offset individual's 
administrative fees for the next plan year. A record of these remaining 
funds will be given to the Association. 
ARTICLE 10 -- TEACHER EMPLOYMENT 
10.1	 The Board will employ wherever possible qualified teachers who are eligible to hold 
valid New York State provisional/initial or permanent/professional certification in the 
area in which they will function. Teachers holding provisional/initial certificates will 
meet permanent/professional certification qualifications within the period stipulated by 
the New York State Education Department. 
10.2	 For newly appointed teachers, up to ten (l0) years credit may be given by the 
Superintendent for previous outside teaching experience. Such credit is at the sole 
discretion ofthe Superintendent. When employment is established, the Superintendent's 
decision is fmal and binding on the parties. 
ARTICLE 11 -- SUMMER AND EVENING SCHOOL 
11.1	 All openings for summer school and adult education teachers will be adequately 
publicized by the Superintendent and shall be posted in each building as early as possible. 
Applications must be submitted within two (2) weeks of the posting ofsaid notices. 
Teachers who have applied for such summer school and adult education positions will be 
notified of the action taken regarding their application. 
11.2	 Teachers within the system will receive priority in filling summer school and evening 
school positions within their certified areas. 
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11.3 Effective Rates for Summer School Teachers 
11.3.1	 Effective July 1, 1983 the rate ofpay for summer school teachers will be 
calculated by placing the teacher on step in Column I, BAIBS or Column 
II, BAIBS plus 30 based on years experience with Southwestern Central 
School District. Teachers will be paid at the rate of 1/400 of the above 
salary for the half day for those teachers holding a provisional or 
permanent teaching certificate. For this purpose, one-half(l/2) day shall 
be defined as three (3) hours of teaching time. 
11.3.2	 Effective July 1, 2000, the rate ofpay for summer school teachers will be $30.00 
per hour; effective July 1, 2001, the rate ofpay for summer school teachers will 
be $31. 20 per hour. 
11.4 Effective Rates for Evening School Teachers 
11.4.1	 For the 1996-97 school year, the rate ofpay for evening school teachers 
holding their provisional or permanent teaching certificates and who are 
teaching within their certified area will be $21.62 per hour. Those 
teachers not teaching within their certified areas will be $16.32 per hour. 
11.4.2	 For the 1997-98 school year, the rate ofpay for evening school teachers holding 
their provisional or permanent teaching certificates and who are teaching within 
their certified area will be $22.47 per hour. Those teachers not teaching within 
their certified areas will be $16.96 per hour. 
11.4.3	 For the 1998-99 school year, the rate ofpay for evening school teachers holding 
their provisional or permanent teaching certificates and who are teaching within 
their certified area will be $23.36 per hour. Those teachers not teaching within 
their certified areas will be $17.63 per hour. 
ARTICLE 12 -- TEACHER ASSIGNMENTS, TRANSFERS, AND REASSIGNMENTS 
12.1 Defmitions. 
12.1.1	 Transfer - means from one building to another. 
12.1.2	 Assignment - means the teacher's subject areas/grades. 
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12.2 Teacher Assignment. 
Teachers will be notified in writing by June 20 oftheir assignment for the 
following year, including any extra-curricular assignments. The Principal will 
notifY the teacher in writing of any subsequent changes in assignment. 
12.3	 Request for Voluntary Transfer or Assignment. 
12.3.1	 Teachers who desire a change in grade and/or subject assignment or who desire 
to transfer to another building may inquire at any time to ascertain the possibility 
of such a vacancy in the following year and may file a written statement of such 
desire with the appropriate administrator. Such statement shall include the grade 
and/or subject to which the teacher desires to be assigned and the school or 
schools to which the teacher wishes to be transferred in order ofpreference. 
12.3.2	 Unsuccessful candidates shall be notified within two (2) weeks and shall, upon 
request, receive an explanation as to why they. did not receive the appointment. 
12.4	 Involuntary Transfers and Assignments. 
12.4.1	 Involuntary transfers and assignments shall be made only when it is necessary. 
The Administration shall consider seniority in the affected tenure area, among 
other factors, when making involuntary transfers and assignments. 
12.4.2	 Involuntary transfers prior to June 20th of the academic year for the next 
academic year shall be made only after a meeting of the teacher involved and 
Association representative, ifrequested, by the teacher, and the appropriate 
administrator in charge, at which time the teacher will be notified of the reasons 
therefor. In the event the Association representative shall fail to attend the 
scheduled meeting, such failure shall not be a cause for delay of such meeting, 
nor will the failure to attend by the Association representative be a basis for 
filing a grievance in connection with the proposed involuntary transfer. 
Ifsuch involuntary transfer takes place after June 20th and prior to the 
start of school, the teacher shall be notified by letter. The teacher shall be 
able to request a meeting as stipulated above, if they so desire. 
ARTICLE 13 -- STAFF REDUCTIONS 
13.1	 Teachers whose positions are to be abolished for the succeeding school year shall be 
notified by at least June 1st. Teachers whose positions are to be abolished during the 
school year shall be notified at least sixty (60) days prior to the scheduled 
implementation. 
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13.2	 If the District is considering reducing staff, the Superintendent shall notify and meet with 
the Association's Executive Committee prior to making any fmal decisions on reducing 
staff 
13.3	 Any teacher who is excessed because ofa reduction in the work force shall have the 
following rights and benefits: 
13.3.1	 Upon reinstatement, all accumulated benefits shall be restored and the teacher 
shall be placed on the next step succeeding the step he/she was on at the time 
he/she was excessed. 
13.3.2	 Excessed teachers shall be offered, in order ofseniority (defined as longest 
accumulated service to the District), any long-term substituting position (defmed 
as over 30 teacher days) for which they are qualified by virtue of certification. 
Salary and benefits shall be in accordance with the teacher's service to the 
District (e.g., the teacher as a long-term. substitute shall be placed on the salary 
step and column in accordance with years ofservice and education). This does 
not apply to coaching or extra-curricular positions. 
Excessed teachers shall be placed at the top of the elementary and secondary per 
diem substitute lists in accordance with District service and/or certification for 
per diem, full, or part-time positions. Said teachers shall be paid at the rate of 
1/200 ofthe Step 1, Column 1, annual salary for each full day ofwork. 
13.3.3	 Full coverage of insurance to the extent legally permissible (Sections 9.1, 9.3 and 
9.4) for a maximum ofthe year or until the teacher is covered in another plan, 
whichever occurs frrst. The teacher shall assume full cost for the plan. 
ARTICLE 14 -- PROFESSIONAL PERFORMANCE REVIEW,
 
PROBATION, TENURE AND DISCIPLINARY INTERVIEWS
 
14.1	 Teacher Professional Performance Review. 
14.1.1	 Objective of Observation and Evaluation. 
The purpose of this performance review process is personal development and a 
continuing effort to improve the quality of instruction in the Southwestern 
School District. 
14.1.2	 Criteria Use in Performance Review. 
1.	 The criteria shall be generally limited to and directed at the teacher's 
ability to teach in an effective manner. 
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2.	 The document calls for open-ended responses by the reviewers to criteria 
in seven (7) major areas: 
(1) Content knowledge. 
(2) Preparation. 
(3) Instructional Delivery. 
(4) Collaboration. 
(5) Management Practices. 
(6) Student Development and Assessment. 
(7) Reflective/Responsive Practices. 
14.1.3 Procedures for Performance Review. 
1.	 Non-Tenured Teachers. 
District administrators shall formally observe all non-tenured teachers no 
less than three (3) times per year to include one per semester. It is 
understood that additional observations may be performed at the 
discretion of the administrator. Supplemental observations may be 
conducted by department chairs, grade level chairs and team leaders as 
requested by building Principal. 
A non-tenured teacher may choose the self directed option as outlined in 
the district Annual Professional Performance Plan (APPR) in lieu ofone 
ofthe three formal observations in a given school year. 
An annual performance review will be conducted by the building 
Principal with each non-tenured teacher for the purpose ofsummarizing 
strengths and areas in which to improve. Goals for the next school year 
will be cooperatively set by the teacher and Principal. This annual 
review may be combined with the post-observation conference of the 
[mal observation of the school year. 
2.	 Tenured Teachers. 
Each tenured teacher shall be observed no less than once each year by an 
administrator. A tenured teacher may choose the self directed option in 
the APPR in lieu ofthe formal observation but must choose the formal 
observation at least once every three (3) years. 
An annual performance review will be conducted by the building 
Principal with each tenured teacher for the purpose ofsummarizing 
strengths and areas in which to improve. Goals for the next school year 
will be cooperatively set by the teacher and Principal. This annual 
review may be combined with the post-observation conference ofthe 
[mal observation of the school year. 
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3.	 For probationary teachers, these formative evaluations will be kept until 
tenure is granted. The evaluation will be held by the building Principal. 
4.	 Formal observations shall be thirty (30) continuous minutes and will be 
conducted openly and with the full knowledge of the individual teacher. 
5.	 Time Frame. 
(a)	 A pre-conference will be conducted within five (5) days prior to 
any classroom observation. 
(b)	 A post-conference will be held and a written report prepared within 
five (5) [and not more than ten (10) by mutual agreement] school 
days of any observation. The building Principal may attend 
pre/post conferences at his/her discretion or upon the request of 
either party. 
(c)	 If deficiencies have been observed, they will be noted in the report 
together with recommendations to overcome these deficiencies and 
for assistance to be provided (e.g., teaming with other staff, 
Administrative assistance, course work, etc.). 
Previous reports will be reviewed along with current reports to 
establish adequacy of action in remediation. Any deficiency not 
noted in subsequent reports shall be taken to mean these 
deficiencies have been corrected. 
6.	 Each teacher will see and sign each report and may attach comments if 
he/she so desires. 
7.	 Only summative observations performed by School District 
Administrators may be included in a teacher's personnel file. 
8.	 All teachers will be given a copy of these performance review guidelines 
and the performance review document upon employment or at the 
beginning of the year. 
9.	 The Southwestern Central School faculty professional performance 
review document will be utilized in the Annual Professional 
Performance Review (Appendix B). Parties agree to review the 
document as needed, during a contract year. 
14.2	 Probation and Tenure. 
14.2.1	 A probationary teacher shall be informed, in writing, by his/her Principal, DC, or 
GLC, ofhis/her progress at the end ofhis/her first and second year of teaching. 
A copy ofthese statements shall be on file in the District's personnel files. 
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14.2.2	 The teacher will acknowledge that he/she has had the opportunity to review all 
written evaluations made by Administrators and Department Chairperson by 
affixing his/her signature to the copy to be filed, with the express understanding 
that such signature in no way indicates agreement with the contents thereof 
14.2.3	 An attempt will be made to notify probationary teachers not being recommended 
for tenure ninety (90) days prior to the expiration of the probationary period. 
14.3	 Personnel File. 
14.3.1	 A teacher shall have access to his or her file. Documents must be placed in the 
file within ten (10) school days ofthe District's receipt of such documents, 
unless mutually agreed otherwise, in a written statement. 
14.3.2	 No derogatory memorandum, letter, or report of a complaint may be placed in a 
teacher's personnel file without his/her knowledge, a finding by an administrator 
that the matter is accurate, and an opportunity for the teacher to make a written 
response, defense or explanation to be attached thereto. 
14.3.3	 Each teacher shall have the right, upon his/her request, to review the contents of 
his/her own personnel file, except confidential reference information supplied at 
the request ofthe Administration for the purpose of obtaining employment or 
promotion. Each teacher has the right to have included in his/her personnel file 
his/her letter answering any adverse evaluation. 
14.4	 Sections 14.1.1 and .2 shall not be subject to the arbitration provisions of Section 5.6 of 
this Agreement. 
14.5	 Disciplinary Interviews 
In any circumstance where a unit member is to be interviewed concerning an 
allegation that he or she has engaged in an act or acts of insubordination, immoral 
character, conduct unbecoming a teacher, inefficiency, incompetency or neglect of 
duty, the member will be notified in writing that he or she has the right to have an 
Association representative present during the interview. In the event an 
Association representative is not requested by the member or is unavailable, the 
interview may proceed 24 hours following receipt of the said notice by the 
member. The District will advise the individual involved and his or her 
representative, if any, of the outcome ofthe inquiry or investigation underlying 
the interview. 
14.6	 The District may not utilize its security system (entry and video surveillance) for 
purposes of its APPR evaluation program. 
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ARTICLE 15 -- VACANCIES AND PROMOTIONS
 
15.1	 Teachers shall submit yearly a survey 0 f accomplishments and interest inventory forms 
which would update their personnel record and their qualifications and interest in 
promotional opportunities. A form which outlines such pertinent information will be 
available to each teacher for submission by October 1. When vacancies occur, teachers 
who have indicated interest in the particular position will be considered along with other 
candidates. 
15.2	 Promotional positions are defined as follows: 
Positions not on the basic salary schedule for teachers and/or positions on the 
administrator-supervisory level, including but not limited to positions as superintendent, 
assistant superintendent, director, principal, assistant principal, Department Chair, Grade 
Level Chair, Team Leader. 
15.3	 Vacancies in promotional positions shall be posted in the school system with a 
description ofand qualifications for the position, including duties and salaries. Counselor 
and coaching vacancies shall also be posted. 
15.3.1	 No vacancy in the area specified above shall be filled until at least ten (10) days 
after the position has been posted. 
15.3.2	 All appointments to the aforesaid vacancies and openings shall be based on 
qualifications and experience with the [mal decision ofappointment resting with 
the Board of Education. 
15.3.3	 All applicants for the position will be notified ofthe appointment made. 
ARTICLE 16 -- EDUCATIONAL FACILITIES 
16.1	 The Board shall provide educational facilities consistent with the District's educational 
program and budgetary limitations. To this end it shall provide facilities such as 
necessary equipment and supplies, sufficient storage areas, adequate parking, work and 
preparation areas in the various schools, faculty lounges, dining areas, and a serviceable 
class-office communications system. Recommendations by building faculties for these 
facilities should be presented to the Building Administrator. 
16.2	 The Board will consult with teachers involved relating to the construction of new or the 
modifications of existing facilities. The Board is prepared to review with teachers 
situations wherein teachers feel that existing facilities are inadequate. 
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ARTICLE 17 -- PROFESSIONAL GROWTH AND COMPETENCE
 
17.1	 Teachers are expected to assist other teachers by participating in demonstration teaching 
during regular school hours and by sharing information on educational techniques and 
curriculum with fellow staff members. 
17.2	 1. Philosophy and Objectives. 
We believe that the enrichment of the teaching profession as a whole is directly 
proportional to an appropriately, inspired and properly managed professional 
growth program. This program is to encourage and reward superior teaching by 
providing recognition for projects which will contribute toward the development 
of a superior teacher. The teacher who completes a project or researches a topic 
of special interest, or who participates in a group effort toward a worthwhile goal 
or in a meaningful work experience will become a vital force in the school setting. 
A warmth and an interest in living, as well as an eagerness for learning, will be 
transmitted to the students of this teacher through the teacher's pride of 
accomplishment and feeling ofworth as a person. 
The continued advancement of a teacher as a professional and the concurrent 
improvement of the educational program are inseparable aims of this Article. 
The following are essential elements of the professional growth program: 
(a)	 An emphasis is placed on the translatable value of the teacher 
project to the School District and children. 
(b)	 Progress toward making the profession autonomous is fostered by 
the encouragement that teachers themselves initiate activities listed 
herein. 
(c)	 The accountability of the beneficial effects of the program to the 
staff and District is promoted by an ongoing evaluation not only of 
the individual project but of the program as a whole. 
2.	 Professional Growth Activities. 
3.	 Curriculum Development -- this includes development of new courses 
or revision of existing courses. 
4.	 Project Development -- this includes activities relating to the solution of 
broad educational problems. 
5.	 Research - this includes: 
(a)	 Evaluation of existing programs. 
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(b)	 The assembling and interpretation 0 f data. 
(c)	 Exploration into new areas. 
6.	 Material Development -- this includes the research, production and 
dissemination of: 
(a)	 Audio-visual materials. 
(b)	 Printed materials. 
(c)	 Realia - 3 dimensional materials. 
7.	 Professional Writing -- this includes books, articles, pamphlets 
published at least statewide within the individual's curriculum area or an 
allied area. 
8.	 Leadership in Professional Organizations -- this includes leadership in 
those professional organizations that are directly related to the person's 
functions in the schoo1. 
9.	 Work Experience -- this includes summer work activity which has a 
direct relationship to the classroom responsibilities ofthe teacher and 
gives desirable, practical experience in excess of what can normally be 
acquired in the applicant's teaching situation or academic training. 
10.	 Travel -- this includes foreign or domestic travel which reflects 
concerted educational activity and association with persons or places 
having historic, economic, cultural, scientific, or linguistic significance. 
Furthermore, the travel experience will result in either: 
(a)	 Audio-visual materials. 
(b)	 Written concepts available to teaching area and made available for 
fellow teachers. 
(c)	 Improved language fluency. 
17.2.2 Procedures. 
1.	 The individual teacher is free to decide the content ofhis/her program in­
accordance with the list of activities. 
2.	 He/she completes the appropriate application form including all 
supporting data. 
3.	 He/she consults with his/her Department Chairman or Principal or both 
concerning the value and need of his/her project. 
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4.	 The qepartment Chairman and/or Principal remark in writing 
affirmatively or negatively concerning the proposal. 
5.	 In either case, the individual teacher is free to decide whether he/she will 
advance the project to the Professional Growth Committee. 
6.	 The Professional Growth Committee will decide on the merit ofthe 
program. Four (4) affirmative votes are needed for approval. 
7.	 If application is denied, the applicant may petition the Professional 
Growth Committee for a hearing. This hearing must be held within one 
(1) month. 
8.	 To be effective for payment in the following school year, application 
must be submitted on or before May 1 of the preceding school year. 
9.	 Application, however, may be made at any time during the school year. 
10.	 Ifapplicant does not complete his/her project, he/she must request 
renewal of approval within one (1) year of the date of his/her original 
application. 
17.2.3 The Professional Growth Committee. 
1.	 Composition. 
(a)	 There shall be six (6) members. Three (3) shall represent the 
Southwestern Teachers' Association and three (3) shall represent 
the Board and Administration. 
(b)	 Ofthe three (3) representatives of the Southwestern Teachers' 
Association, one (1) will represent the elementary school; one (1), 
the middle school; and one (1), the high school. 
(c)	 Method 0 f selection will be determined by the respective groups. 
(d)	 Representatives of the Southwestern Teachers' Association must 
be tenured teachers. 
(e)	 A representative from the Southwestern Teachers' Association's 
group and a representative from the Board's group will serve as 
co-Chairpersons of the Professional Growth Committee. 
2.	 Terms of Office. 
(a) The regular term of office will be three (3) years. 
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(b)	 To provide for. experience and an orderly succession, the original 
members will serve a three (3) year, and two (2) year, and a one (1) 
year term respectively. Thereafter, each group's new member will 
serve a three (3) year term. 
(c)	 Interim appointments, when necessary, will be made according to 
procedures devised by each group. 
(d)	 Terms ofoffice shall begin on July 1. 
3.	 Functions. 
(a)	 The Committee will evaluate the value ofthe teacher's program 
and make an affirmative or negative determination as to its 
pursuance. 
(b)	 If the determination is affirmative, the Committee will make a 
tentative judgment, as to the unit value of the teacher's program. 
(c)	 After the teacher has submitted the completed program, the 
Committee shall evaluate the quality of the program and its benefit 
to the District and will recommend to the Board of Education the 
exact unit value of the program for remuneration purposes. 
(d)	 The Committee will complete a written evaluation of each program 
and yearly will submit an evaluation of the overall program to the 
Southwestern Teachers' Association Executive Board and the 
Board ofEducation. 
(e)	 Meetings of the Committee will be held at least once during April 
and at least once during May and at other times as needed at the 
discretion of the Committee, but within one (1) month form the 
date of a teacher's program application. 
17.2.4 Payment. 
1.	 The basic unit ofdeparture for initial payment is designated as $72.00. 
2.	 The Committee may assign a value of from one to ten (1 to 10) units to 
an individual project which when multiplied by $72.00 represents the 
initial payment. 
3.	 Payment will be made for five (5) years on the following schedule: 
First Year - 100% of initial payment 
Second Year - 80% of initial payment 
Third Year - 60% of initial payment 
Fourth Year - 40% of initial payment 
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Fifth Year - 20% of initial payment 
4.	 PaYment is made only so long as the individual remains in the employ of 
the Southwestern Central School District. 
5.	 Professional growth units will not be granted for those projects for which 
fmancial remuneration is made by the School District. 
17.3	 Professional Development Plan (PDP) 
17.3.1	 In compliance with Commissioner's Regulations Part 100.2(dd) regarding 
professional development, it is expected from every teacher to accumulate an 
average of35 hours per year ofprofessional development activity. The intent is 
that over each sequential five-year period no less than 175 hours will be attained. 
These hours must be logged and submitted to their respective building Principals 
at the end ofeach school year; to be approved by the school district. 
17.3.2	 The administration recognizes its responsibility and agrees to provide adequate 
opportunities for professional development. The administration also has a 
fmandal responsibility to cover costs related to pre-approved professional 
development opportunities outside of the school district's offerings (i.e. 
conferences, clinics). Teachers may also elect to participate in professional 
development that will count toward their accumulated total without fmancial 
approval from the district at their own expense. 
17.3.3	 The school district will send a yearly statement to each faculty member listing 
yearly approved and total accumulated hours. If there is a disagreement over 
accepted PDP hours a STA officer, along with the Curriculum Director, will 
review the information and make the final determination. If further disagreement 
should occur, the Superintendent will render a decision. The STA member may 
follow grievance procedure, if after all above mentioned avenues have failed, to 
bring a resolution. 
17.3.4	 The PDP committee will consist of seven members from the STA (at least one of 
whom will be a Staff Development Specialist) and three administrators. The 
remaining STA committee members shall be appointed by the STA executive 
council. 
17.3.5	 A more detailed description of the district's staff development options is 
available in the PDP document, which is annually reviewed by the PDP 
committee. This document is submitted to the Board ofEducation for annual 
approval. 
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ARTICLE 18 -- PAYROLL DEDUCTIONS
 
18.1	 The Board agrees to deduct professional association dues from the teacher's salary, if 
he/she requests and authorizes it. The total amount of such dues shall be deducted in 
equal payments beginning with the teacher's first pay. The monies deducted shall be 
transmitted to the Association within one (1) week following each pay date. 
18.2	 The District agrees to deduct from the wages of all employees in the negotiating unit who 
are not members of the Association an agency fee in an amount equivalent to the dues of 
the Association including dues ofthe National Education Association and the National 
Education Association ofNew York, and to promptly transmit the sums so deducted to 
the Association. 
18.3	 The Association shall certify to the Board in writing the current amount of membership 
dues of each teacher electing dues deduction. This shall be done annually during the fIrst 
week ofschool. Any teacher desiring to have the Board discontinue deductions he/she 
has previously authorized shall notify the Board and the Association in writing during the 
fIrst week of school. 
18.4	 The amount of each deduction and the number ofdeductions will be determined annually 
by agreement between the Business Administrator and the Association Treasurer. This 
agreement will be made prior to the beginning of each school year. 
18.5	 Supplementary Deduction -- Teachers will be offered the opportunity to contribute to 
the United Way through. payroll deduction. 
ARTICLE 19 -- EVALUATION AND IMPROVEMENT OF CURRICULUM 
19.1	 The Board ofEducation, administration, and teaching staff agree that full communication 
on curriculum matters is a benefIt to the School District and fosters mutual development 
and understanding of education objectives. 
19.1.1	 The Association will appoint a Curriculum Committee which shall have the 
responsibility ofconsulting with the Superintendent or his/her designated 
representative concerning curriculum and related matters. 
19.1.2	 The Superintendent or his/her designated representative will meet regularly with 
the Curriculum Committee to evaluate the existing curriculum, investigate 
curricula ofother school systems, study research findings and make 
recommendations for improving the instructional program. 
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19.1.3	 The Superintendent or his/her designated representative will make no substantial 
building wide or system-wide changes in curriculum without first consulting the 
Committee. 
19.1.4	 The Committee shall report to the Board of Education and to the Executive 
Board ofthe Association at least twice during the school year. 
19.2	 Flexible Use ofPersonnel and Facilities. 
19.2.1	 In the interest of finding imaginative and far reaching solutions to personnel 
shortages and ofenhancing certain instructional situations, it is agreed that 
different attacks on educational problems such as reorganization oftraditional 
roles ofteachers and the employment ofparaprofessionals and interns will be 
fostered. When such a solution is being considered, it will be presented to the 
Curriculum Committee for its review and recommendation. 
19.2.2	 The flexible scheduling of teacher work loads to permit certain facilities of the 
District to be useable during late afternoon and evening hours may be necessary 
and desirable. Proposals concerning such scheduling will be presented to the 
Curriculum Committee for its review and recommendation. 
ARTICLE 20 -- TEACHER PROTECTION AND STUDENT DISCIPLINE 
The Board ofEducation, the Administration, and the Teachers' Association are in common 
agreement that good discipline and order are necessary for the conduct ofthe educational 
program. They are further agreed that each administrator and teacher is responsible to contribute 
by learning. It is realized that discipline does not mean simply ''to punish," but ''to guide" and 
"to influence" as well. Therefore, discipline connotes not only the maintenance oforder but the 
training ofyoungsters ultimately to exercise self-discipline. 
20.1	 Teacher Protection. 
20.1.1	 Teachers shall have the authority to apply restraining measures on a pupil or 
pupils engaged in actions which might be harmful to teachers or other students or 
when necessary, to remove a student from class for that particular class. 
Teachers must report such removals to their building principal as soon as 
practicable. 
20.1.2	 A teacher's right to restrain and correct pupils in attendance at school is 
recognized under the law as being the same ofthat ofthe parent or guardian. The 
student should be warned in advance that continuation ofdisruptive behavior will 
result in appropriate disciplinary action. Punishment as a means ofdiscipline, 
however, must be reasonable in manner and moderate in degree. 
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20.1.3	 Teachers will immediately report all cases of assault sustained by them in 
connection with their employment to their Principal. The teacher shall submit a 
written report to the Principal which will be forwarded to the Superintendent, and 
the Board and the Administration will comply with any reasonable request of the 
teacher for information in their possession relating to the incident or the persons 
involved and will act in appropriate ways as liaison between the teacher, the 
police, and the courts. 
20.2 Parent-Student Complaints. 
Any authenticated complaints by a student or by parents of a student that are 
directed toward a teacher shall be promptly called to the teacher's attention. If 
there is any intent to file such report in the teacher's folder, the teacher shall be 
afforded an opportunity to reply to the same and no derogatory complaint, letter, 
report, or other material shall be placed in the teacher's file without the teacher's 
knowledge and an opportunity to make a written statement ofdefense to be 
attached thereto and an opportunity to confront the complaints. 
20.3 Disruptive Pupils. 
Before a disruptive pupil or a pupil who exhibits special behavior problems which 
might impair instructional procedure or threaten the safety or welfare of the 
teacher or other pupils is assigned, the Principal will discuss the case in a 
conference with the receiving teacher. Teachers encountering such pupils in their 
classes are encouraged to make the facts known to the Principal at the earliest 
practical time so that proper referrals can be made for necessary psychological 
and/or social case work assistance, and such assistance shall be furnished as soon 
as practicable. The Principal shall keep the teacher informed concerning the 
progress of the case. 
20.4 Suspension ofPupils. 
20.4.1	 When it is the teacher's considered opinion that a pupil should be suspended 
from instruction for reasons of infraction ofrules, discipline, or serious behavior 
problems, the teacher shall present in writing to the Principal the facts supporting 
his/her opinion. In emergency situations, the teacher may present the facts orally 
to the Principal with a follow-up written report within twenty-four (24) hours. 
20.4.2	 Principals may suspend and reinstate pupils in accordance with the New York 
State Education Law and procedures established by the Board ofEducation. In 
most cases involving classroom situations, pupils suspended from school shall be 
reinstated to instruction by the Principal only after a home-school relationship 
conference in which the interested teacher shall be involved wherever practical. 
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20.4.3	 Teachers involved shall be informed of suspensions and reinstatements and the 
reasons therefor, together with any pertinent terms and conditions attached to the 
reinstatement. 
ARTICLE 21 -- TEACHER BUILDING ADMINISTRATION LIAISON 
The Association members in each building may elect a committee ofbuilding representatives to 
meet with the Principal of the building monthly, or as otherwise necessary during the school year 
to review and discuss local school problems and practices. 
ARTICLE 22 -- UTILIZATION OF TEACHER AIDES 
Teacher aides serve an important function in the educational program at Southwestern. Simply 
defined, teacher aides are people assigned to help with supervision of children, clerical, and 
semi-instructional tasks in the various buildings. They are responsible to the building Principals 
and to the teachers to whom they are assigned. 
The tasks assigned to teacher aides may vary greatly. A library aide, for instance, may serve 
full-time as an assistant to the library helping with clerical chores and supervision. Another type 
of aide may be used almost exclusively as a building clerical assistant for teachers, while another 
aide may spend most of this time as an instructional assistant. Aides may also be used 
monitoring cafeterias and supervising study situation. Job descriptions for each type of aide will 
be available for the benefit of all personnel concerned. 
Therefore, a teacher aide may be assigned by the Administration to assist teachers in such non­
teaching duties as: 
22.1	 Managing records, materials and equipment; 
22.2	 Attending to the physical needs of children; and 
22.3	 Supervising students and performing such other services as support teaching duties when 
such services are determined and supervised by teachers. 
The utilization of teacher aides and the priority of appointment should be 
presented by building faculties to the Curriculum Committee for review and 
recommendation. 
ARTICLE 23 -- DISTANCE LEARNING 
23.1 Statement ofPurpose. The District and Southwestern Teachers Association agree that the 
intent ofDistance Learning is to improve and expand learning opportunities for our 
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students, staff, and community. Distance Learning is not intended to be a vehicle for 
excessing teachers or abandoning course offerings. 
23.2	 Distance Learning Issues. The parties agree that issues related to Distance Learning will 
be referred to the Curriculum Committee for review. 
23.3	 Teachers ofDistance Learning. The teaching ofDistance Learning classes shall be 
strictly voluntary. Assignments to teach Distance Learning classes shall be made 
annually and each Distance Learning course to be offered shall be posted for a period of 
ten (10) school days to pennit teachers to apply to same. Distance Learning classes shall 
be taught by teachers certified in the area they will be teaching. The District shall 
provide training for teachers participating in Distance Learning. 
23.4	 Supervision and Discipline of Students. The District receiving the transmitted lesson 
shall assume full responsibility and liability for the supervision ofthe students in the 
receiving schools. Teachers who teach in the Distance Learning program for a 
transmitting school will not be held accountable for the failure ofdiscipline at remote 
sites. Distance Learning teachers from the transmitting sites will, however, be 
responsible for adhering to DLC established procedures for dealing with remote site 
discipline problems. The receiving site Districts may use teacher aides for the 
maintenance ofdiscipline in receiving site classrooms. 
23.5	 Preparations. Teachers who teach Distance Learning classes shall not receive additional 
preparation periods for their service in the Distance Learning program. An effort will be 
made to schedule a preparation period immediately before the DLC class. There shall be 
no additional compensation for teachers of a Distance Learning class. 
The Distance Learning Course program shall not adversely affect the preparation time or 
workload of the remainder ofthe teaching force that does not volunteer to teach Distance 
Learning. 
23.6	 Evaluations. Evaluations ofteachers teaching Distance Learning classes shall be in 
accordance with the contract provisions of the district where the course originates. Tapes 
oflessons shall not be used for evaluations and evaluators shall physically observe the 
teacher's class by their physical presence within the classroom, rather than monitoring of 
the receipt ofthe lesson on a television monitor. 
23.7	 Scheduling/Class Size. Distance Learning courses which originate in. this District and 
are taken for high school credit will be limited to a total of 15 students at the combined 
sites. This maximum can be waived by mutual agreement between the STA and the 
superintendent ofschools. 
23.8	 Grading. The grading ofDistance Learning students shall be the responsibility of the 
instructor who hosts the class. However, the receiving schools shall be responsible for 
translating grades into their own grading system. 
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23.9	 Technical Assistance. The District will provide all appropriate technical assistance 
related to the set-up operation and transrrrission of all Distance Learning classes. 
23.10	 Taped Lessons. Unless agreed otherwise, taped lessons may only be used for review or 
initial teaching to absent students enrolled with Distance Learning classes. 
ARTICLE 24 -- MISCELLANEOUS PROVISIONS 
24.1	 This Agreement shall constitute the full and complete commitments between both parties 
and may be altered, changed, added to, deleted from, or modified during the terms of the 
Agreement only through the mutual consent of the parties in a written and signed 
amendment to the Agreement. 
24.2	 This Agreement shall supersede any rules, regulations, policies, or practices of the Board 
which shall be contrary to or inconsistent with its terms. Any contracts with individual 
teachers shall be made in conforrrrity to the terms of this Agreement. 
24.3	 If any provision of the Agreement or any application of the Agreement shall be found 
contrary to law, then such provision or application shall not be deemed valid except to the 
extent permitted by law, but all other provisions or applications shall continue in full 
force and effect. 
24.4	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
24.5	 Prior to entering into any form of subcontracting with a private agency, the Board will 
consult the Association. 
24.6	 The Board and Association will share the expense of reproducing copies of this 
Agreement. Copies shall be presented to all teachers now employed or hereafter 
employed by the Board. 
24.7	 The provisions of the Agreement shall be applied to all individuals covered by this 
Agreement without discrimination as to sex, age, race, color, creed, or national origin. 
All references to individuals in this Agreement designate both sexes, and whenever the 
male gender is used it shall be construed to include male and female. 
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ARTICLE 25 -- DURATION OF AGREEMENT 
The provisions ofthis Agreement shall become effective July 1, 2006 and shall remain in effect 
through June 30, 2012. 
IN WITNESS WHEREOF, the parties hereto, the Superintendent ofSchools, and the 
President of the Board ofEducation, for the Southwestern Central School Board, and the 
President ofthe Southwestern Teachers' Association, and the Chairperson ofthe Nereation 
. Committee ofsaid Association, have hereunto affixed their names and seals this 8' day of 
~,2008. 
Attest: BOARD OF EDUCATION 
~Q~Superintendent of Schools 
/' r' '---f---£J BY:_&U---=-_~",------__V_··_<----II"~~---'----'.__'___"____.:- _ 
President, Board ofEducation 
Attest: 
BY:_.L-~~~~~~-IL-~"L~u..--~=---- _ 
orrllTIittee ofthe Association, 
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APPENDIX A 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT 
Annual Professional Performance Review 
Teacher:	 Administrator: Date: 
Not Minimally Highly 
Effective· Effective * Effective Effective 
CONTENT KNOWLEDGE 
The teacher is able to: 
•	 explain several ways, giving pertinent examples 
•	 use knowledge of standards linking this learning to the "real world" 
•	 demonstrate knowledge ofsequence (what learning came before; what will come after?) 
•	 answer student questions and/or direct students where to access additional information
 
and fmd answers to questions
 
•	 go beyond the book and demonstrate knowledge of current happenings in the field 
COMMENTS: 
Not Minimally Highly 
Effective· Effective· Effective Effective 
PREPARATION 
The teacher: 
•	 aligns lesson objectives with New York State Standards and SWCS goals and
 
competencies
 
demonstrates knowledge ofleaming styles
• 
•	 is able to effectively task analyze (break lesson down into sequential tasks) 
•	 chooses objectives that are developmentally appropriate 
•	 shows evidence ofpreplanning
 
examples: both lesson and unit plans
 
appropriate learning activities chosen
 
necessary materials are prepared
 
• A check mark under these headings indicates that the teacher's employment may be in jeopardy. 
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• demonstrates flexibility in the classroom 
examples:	 can "regroup" when necessary
 
is prepared for contingencies (fire drill,
 
emergencies, illness, lock down, etc.)
 
• is an effective time manager 
COMMENTS: 
Not Minimally Highly 
Effective* Effective * Effective Effective 
INSTRUCTIONAL DELIVERY 
• Lessons have an appropriate opening and closure 
• A variety ofmethods and activities are included 
• Students are actively involved 
• There is modification for special needs students 
• Learning styles are addressed 
• Activities are age and developmentally appropriate 
• Multiple intelligences are considered in instructional activities 
• The teacher demonstrates enthusiasm 
• The teacher teaches to the objectives ofthe lesson 
• The pacing oflessons is appropriate 
examples:	 questioning
 
wait time
 
modeling
 
• The learning is relevant and meaningful to students 
COMMENTS: 
* A check mark under these headings indicates that the teacher's employment may be in jeopardy. 
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Not	 Minimally Highly 
Effective * Effective EffectiveEffective* 
STUDENT DEVELOPMENT AND ASSESSMENT 
•	 The three domains (cognitive, affective and behavioral) are reflected in instruction 
•	 Previous learning is linked to new learning 
•	 There is evidence ofthe planning for and assessment ofpurposeful student growth 
•	 The teacher provides the opportunity for student involvement in their own academic
 
growth
 
•	 There is evidence ofon-going teacher feedback to students 
COMMENTS: 
Not Minimally Highly 
Effective* Effective * Effective Effective 
REFLECTIVE/RESPONSIVE PRACTICES 
The teacher may continually strive for professional 
improvement through one or more ofthe following: 
•	 using video tapes for self evaluation 
•	 attending workshops and seminars 
•	 reflecting during lessons ("What do students need now?") thinking about what he/she did
 
to help students meet objectives
 
•	 using reflection for future plans and professional development 
•	 assisting a colleague 
•	 maintaining a professional dialogue with administrator(s) 
•	 using e-mail for professional questions 
•	 using a professional library 
•	 developing a professional portfolio 
COMMENTS: 
* A check mark under these headings indicates that the teacher's employment may be in jeopardy. 
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Not	 Minimally Highly 
Effective * Effective EffectiveEffective• 
COLLABORATION 
The teacher: 
•	 actively participates in meetings: faculty, grade level, team, department, child study,
 
support services, etc.
 
•	 participates in collaboration with colleagues for cross-curricular opportunities 
•	 participates in teacher mentor/peer coaching programs 
•	 maintains regular communication with consultant teachers 
•	 creatively uses time to find opportunities for collaboration 
•	 maintains supportive and cooperative relationships with colleagues 
Examples ofprofessional contributions to the total school program: 
COMMENTS: 
Not Minimally Highly 
Effective* Effective * Effective Effective 
MANAGEMENT PRACTICES 
•	 Positive reinforcement/rewards/fairness are in evidence 
•	 There is a clear set of rules and consequences 
•	 There is evidence of a routine with consistent enforcement 0 f rules 
•	 A positive, professional rapport with students has been established 
•	 The teacher models expected behavior and sets a good example 
•	 Transitions are smooth 
•	 The classroom is inviting 
•	 Time is used effectively in the classroom 
•	 Clear, accurate records are maintained 
•	 Fairness and respect are shown 
•	 The classroom setup is appropriate with organization and neatness 
•	 Inappropriate behavior is stopped in a timely fashion 
A check mark under these headings indicates that the teacher's employment may be in jeopardy. 
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• The teacher demonstrates the ability to elicit enthusiasm from the students 
• Emphasis is on behavior, not on the personality or the character ofthe student 
• The teacher is proactive in de-escalating situations in order to ensure student safety 
• The teacher has knowledge ofand follows established building procedures 
COMMENTS: 
GOALS FOR THE NEXT SCHOOL YEAR ~---> 
Teacher Signature Date Administrator's Signature Date 
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APPENDIXB
 
SICK LEAVE BANK APPLICATION
 
..
 
I, hereby apply for (not less than 5) sick 
leave days from the Bank. 
The nature ofmy illness or disability is detailed in the below statement signed by my 
physician. 
Date Signature 
PHYSICIAN'S STATEMENT 
1 am the treating physician for the above-named individual. The specific diagnosis, 
prognosis and treatment for this patient are: 
It is expected that the duration of this illness/disability will be: 
Date Signature 
Name (printed) _ 
Address
---------------­
Telephone _ 
013258/00018 Business 6358164vl 
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MEMORANDlTM OF AGREEMENT 
(Concerning "Off Step" Teachers) 
between 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT 
and 
SOUTHWESTERN TEACHERS' ASSOCIATION 
July 1, 2006 through June 30,2012 

MEMORANDUM OF AGREEMENT 
This Memorandum is entered into by the Southwestern Central School District 
("District") and the Southwestern Teachers Association ("Association"). 
WITNESSETH THAT: 
WHEREAS, the District and the Association are parties to a Collective 
Negotiations Agreement, the term ofwhich is from July 1, 2006 through June 30,2012; and 
WHEREAS, the said Collective Agreement contains a 25 step salary schedule, 
but there are negotiating unit members whose service would place them on steps beyond Step 25; 
and 
WHEREAS, the Association desires that a formal record be made concerning the 
salaries ofthe said "off-step" teachers, in which desire the District concurs; 
NOW, THEREFORE, it is agreed that: 
1. The below-named unit members will be paid at the base salary rates 
opposite their names for each of the school years indicated. 
NAME 2006-07 2007-08 2008-09 2009-10 2010-11 2011-2012 
Benish, Sally 71,405.00 72,504.00 73,974.00 75,136.00 77,177.00 79,287.00 
Ellis, Patrick 80,343.00 81,442.00 82,912.00 84,074.00 86,115.00 88,225.00 
Imfe1d, Wynona 69,851.00 70,950.00 72,420.00 73,582.00 75,623.00 77,733.00 
Munsee, Sandra 78,207.00 79,306.00 80,776.00 81,938.00 83,979.00 86,089.00 
Noonan, Gerald 72,911.00 74,010.00 -­ -­ -­ -­
Ryan-Piper, Marilyn 75,127.00 76,226.00 -­ -­ -­ -­
Richards, Linda 72,911.00 -­ -­ -­ -­ -­
Young, Julie 74,392.00 75,491.00 76,961.00 78,123.00 80,164.00 82,274.00 

__ 
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2. Any claim that the provisions ofparagraph "I" above have been violated 
will be a proper subject for consideration under the grievance and binding arbitration provisions 
ofthe then-current Collective Negotiations Agreement between the parties hereto. 
FOR THE DISTRICT 
~:.LQ~
 
Daniel A. George, Supenntenden 
Dated: _J2-~,t..--/~?/,"------V'_T Dated: 
----F----,f--.::--­

